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This Agreement m.ude anll entered into this !(u#l day of . JVkv-ch , 2017 • • 

BETWEEN: 

The University of Prince Ell ward Island. hereinafler called "The Employer"; 

PARTY Of THE FIRST PART, 
AND: 

The Canadian Union of Public Employees. Local Union 1870, hereinatler called "The Union": 

PARTY OF THE SECOND PART. 

PURPOSE OF AGREEMENT 

The purpose of this Agreement sh~ll be to e~tablish working conditions. hours of work, rates of 
pay and/or wages. of the em1>loyees of the Unive~ity of Prince Edward Island who arc listed 
under Article 1.01, 1.02 and 1.03 and to promote cooperation between these employees and the 
University and to allow the ctlicicnt operation of these employees in carTying out the duties 
detuiled by the University Administration. 

DEFINITIONS 

In this Agreement: 

a) ··casual employees" arc defined as those persons employed li.lr an unddined period of 
time. not to exceed the equivalent o f four {4) months of continuous full-time work in any 
one year. on an irregular or unscheduled basis. to perform work of u non-continuing 
nature or to assist with temporary increases in workloads. 

b) ··oep;utment Head .. means the person who has overall responsibility for the supervision 
and management of the department 

c) --Employee .. means a member of the barg.1ining unit. 

d) ··Employer .. menns the University of Prince Edward Island. 

c) --Grant employees" arc those persons appointed to positions where the funding for the 
position is based on a --grant" to a designated faculty member. or researcher. rath~r than 
for u specific research contract 

t) --Permanent employee .. means a person who is employed on a pcnnanent basis and who 
has successfully completed their probationary period. 

g) ··Sessional employees"" are those employees who arc employed on a full-time basis tor 
the nom1al academic year of nine (9) or te11 (I 0} months duration. 

('nltl.!~.:ti'~ A!!r'\:1.'1\l<..:nl 8..:1\H.'Crl th~.· Unin!rsil\' ofPrin~.~ E..Jw:mJ t~l:m.J 
m11J LllC::ll Univn N4.'· i~t7H\an>!di:m Uni\m ut' Publi~: f.•nl'lnyt.:..:s (E.xpirL"\( Ajlril 3n. ~01HI 



h) ·Temporary (tcm\} employees·· arc defined as those persons appointe(.! to pnsitions where 
the major funding f{)r the position is from an independent. or separate source: the funding 
is not of a continuing nature: the position is for a tixed-tenn: the position is conditional 
upon some future event: or the position became vacant and will ttot be refilled as a 
pcnnancnt position. 

i) "Replacement employees·· are those persons hired to replace bargaining unit members 
who arc absent from their regular duties in the workplace on authorized leaves. other 
work assignments. training or similar ahsences. 

j) "University" means the University of Prince Edward Island. 

k) For the purpose of this Collective AJ.'l'eement, "common-law spouse" shall include same 
sender partners. 

I) "Classification" means a gi'Oup of titles captured by one of the three grouping silos 
(MTS: PIA or ADS) under Appendix "F". 

C'ull~,:'·(i\l' r\gf\.'\:m~nt 6"1W-..'\!tllh~ Uuh~rsily ufPrinw Eth\~lrd Island 
;uhl l''..:al Unlt'n No. 1!<70 Cmadi;,m Unitm tli'Puhlh: E'ml'h\~'Cl'~tE~Ilil'-cS April .~ll. 2H20l 



ARTICLE I - RECOGNJTJON AND SCOPE OF AGREEMENT 

' ·' 

1.0 I The Employer recognizes the Canadian Union of Public Employees. Lo~:al 1870 as th~ 
sole Collective Bargaining Agent for all of its employees engaged in work in the 
classification~ listed on the Cerlilkation Order 11-75 issued by the Prince Edward 
Island Labour Relations Board on the 22"d day of July. 1975. save and except the 
exclusions as listed on Appendix .. A .. of the Certification Ord~r. und casuul employees. 

1.02 In addition. as a result of re-classitlcation. of positions and expansion to the workforce. 
the Employer voluntarily recogni%es the Canu<.lia11 Union of Public Employees, Local 
1870 as the sole Collective Bargaining Agent lor all of its employees enga~::ed in work 
in the classitlcations listed on Appendix .. r·· attached to and fom1ing part of its 
Collective Agreement save nnd except the exclusions as listed on Appendix .. A .. of the 
Certi lkation Order, Appendix .. o·· of the Collective Agreement, and casual employees. 

1.03 Pennnnent Part-time Employees - This Collective Agreement is fully applicable to all 
permnnent part-time employees who work at leiiSt half the nonnal work week and 
sessional employees, and subject to 24.02. 

1.04 Notwithstanding the toregoing. the parties agree that casual, temporary. !:,'flint and 
replacement employees shall be entitled to the rights and bcneti ts of this Collective 
Agreement to the extent outlined in Appendix .. E ... 

1.05 Work of the Bargaining Unit - Persons whose jobs are not in the Bargaining Unit shall 
not work on any jobs which are included in the Bargaining Unit. exceJll tl•r emergencies 
or purposes of instmction. 

1.06 When new classifications or posit ions arc developed, the University :~grees to consult 
with the Union as to whether such classitlcations or positions should be included in the 
Bargaining Unit. Should the Union and the University be unable to ngree, the matter 
shall be referred to the P.E.I. Labour Rdations Board. 

1.07 No employee shall be required or permitted to make n written or verbal agreement with 
the Employer or Employer Representative which may conflict with the tem1s of this 
Collective Agreement. 

ARTICLE 2- MANAGEMENT RIGHTS 

2.0 I The Union acknowledges that it is the exclusive function of the Employer. subject to the 
tenns of the Collective Agrecme11t: 

!. To operate and manage the University and to direct the work force in nccordance 
with its commitments and responsibilities: 

2. To select. hire, transfer, promote, demote, classify, lay-oft: suspend or discharge 
an employee l(•r caus~ and to maintain order. discipline and cfticicncy; 

('uUJ,.'t:ti\t,.' t\gn.;~,·m•.:nl 8.,:&\\\:..:n tht..• Unhcrsity nfl)rinc.."C Ed\\ ;u\.1 lslomd 
~ull.lluc:ll Uuit•n 'f\:l•. 1~711 C'anm.Jian Uniun nt'Ptlbli\' E'mplvy\.~:' ((r,pin .. -s April JO. ,;n~m 
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3. To e~tablish ~tandards lind schedule of oper:ttion. 

ARTICLE 3- NO DISCRIMINATION 

3.01 The Employer ami the Bargaining Union, their respective servants and agents, agree that 
there shall be no discrimination. interference. restrictions or coercion exercise(.) or 
practised with respect to any employee in the maHer of wage rates. trc~ining. upgrc~lling. 
promotion. transfer. Jayon: discipline. discharge by reason of race. ethnic origin. creed. 
colour. national origin. political or religious aftiliation. sex. sexual orientation. age, 
marital status. l:tmily relationship. or a handicap when the employee is capable of 
pert(mning or fultilling the essential duties or retJUirements of a position. The 
Employer also agrees that it will not. either directly or through any person acting on its 
hehalt: dis<.:riminate against any person in its employ because of such person being an 
otlicer. steward. committee member or member at large of the Union. 

3.02 Harassment: Harassment is not allowed. Reasonable attempts should be made to 
resolve cases of hllrc~Ssment before a lonna! complaint is made. The principles of 
fairness and confidentiality shall apply throughout the whole procedure. 

If :1 fonnal complaint is made, the incident must be repnrtetl immediately to the 
Employer. Full written documentatinn of the incident must be made available to the 
Employer and should inclul.le su<.:h intonnation as date. witnesses. remarks and actions. 

The University of Prince Edward Island Fair Treatment Policy shall apply. 

For clarity the University's Fair Treatment Policy cannot anti do~s not restrict the rights 
of employees in this ·bargaining unit to access the grievance procedure as a result of nn 
issue nf harassment. whether or not they choose to utilize the University's Fair 
Treatment Policy. 

3.03 There shall be no discrimination against HIV-Positive Members. as retlected m the 
University of Prince Ed wan! lslanl.l Policy on Aids {Appendix C'). 

3.04 The Pllrties acknowledge their joint duty to accommodate the observance of religious 
holidays of the employees in the bargaining unit. 

ARTICLE 4- BARGAINING UNIT SECURITY AND CHECK-OFF 

4.01 (a) All employees of the University of Prince Edward Island who have signed Union 
cards indicating their desire to belong to the Union and all those employees who 
have been hired since the date of application for certification by Local 1870 C'UPE, 
and tall into the classifications covered by this Agreement. shall, as a condition of 
continued employment with the Employer. authorile the deduction of Bargaining 
Union dues from their wages. 
All those employees who were employed by the University of Prince Edward Island 
prior to application tor ccrtitication and who have not signed Union cards and are 
not desirous of becoming Union members. shall as a condition of continued 

Colk-cth\! A~re~.•mcnt Bct\\CL•n th~ Unh .. m~i1\' t)fP(il\1.:~ Ed,,al"\lls1tuld 
ill\d l.u~.::ll u.~,,~, Nt'. L~7(}{';m:ltli:m Uuiun \lfPuhlic Eml''l\)'~t:l>{ E'\I)ir~-- April ~u. ~H20J 



employment. authorize the deduction of a sum equivalent to union dues from their 
wages to he donated to a registered charity of their choice. The Employer agrees to 
deduct anll forward the~e monies to the various charities. 

The Employer further agrees to forward to the Union. monthly. a list showing these 
deductions. 

All f\tture employees of the Employer who are eligible as members of the 
Bargaining Unit shall. ns a condition of continued employment. authorize the 
deduction of Bargaining Unit dues from their wages. 

Union due~ will he deducted from all casual. temporary, grant and replacement 
employees if they are performing work which is covered by this Collective 
Agreement. All such employees are eligible tor University and Union benefits as 
described in Appendix E. 
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(h) The University a~:,.rces to provide the Union with the e-mail address (if provided by 
the new employee). home address and home phone number for all new employees 
imme<liutely upon the employee starting their position with UPEI for the sole 
purpose of Union conununications with their memhers and no other reason. The 
Employer further !l,b'Tees. as part of the new emplllyee orientation process, to include 
a welcome letter from Local 1870. which the Local will provide. as well as an up to 
date copy of the CUPE Local 1870 and UPEI Collective Agreement. 

4.02 The EmpiQyer agrees with respect to each of the employees covered by this Agreement. 
(save and except those employees as indicated in the second paragrnph of At1icle 4.01) 
to deduct !Tom the wages of t<uch employees, all Bargaining Unit dues levied by the 
Bargaining Unit on its members and these dues shall he transmitted monthly to the 
Secretary-Treasurer of the Bargaining Unit accompanied by a list of employees showing 
contributions. 

4.03 The University shall not be responsible, financially or otherwise, either to the 
Bargaining Unit or the ittdividual employee, tor any failure to make deductions. or for 
making an inaccurate deduction of dues. However. the University will attempt to take 
evcty reasonable measure to ensure un accurate accounting oflhis check-otl' system. 

4.04 It: lor any reason. any pot1ion of this contract is contrary to law. the partiet< hereto agree 
that such portion is severable and separable ti'om the remainder of the contr.u:t and that 
the contr.Jct. in all other respects. shall continue in full torcc nnd eftcct in accordance 
with the tenns thereof. The put1ies to this agreement shall negotiate a replacement for 
any portion of such nrticle rendered null ond void. 

(\,11..."\·tin: Agrt.'\!11h.'11l &•h,-.;.,·n 1h~ Uuh\:~il}' of Prim:-: Edw;mJ lslmnl 
mal t,'f\:,11 Ulliun Nt). I :-1:7U Canadian Unidn ofl'uhlk Employ(.\.":\ ( E'i.pin .. ":\ AprH 3H. 1H2H) 



ARTICLES- NON-BARGAINING UNIT EMPLOYMENT 

5.01 The Employer agrees that work or services presently pcrfonned by members of the 
Bargaining Unit shull not be sub-contracted. transtcn·cd. leased, assigned or conveyed. 
in whole or in part to nny organization, institution. person. company or non-bargaining 
unit employee where such action results in the layoft: tililure to recalL reduction in the 
hours of work or regular pay of uny pennanent member of the Bargaining Unit unless 
mutually agreed by the Employer and the Union. 

5.02 The parties agree that the foregoing (Article 5.01) sh<lll not apply to any tmnsfer of 
work or services to any University subsidiary company which may be established and 
where present members of the Bargaining Unit have been offered positions with the 
company at comt>arable salaries and conditions. 

ARTICLE 6- REPRESENTATION AND BARGAINING COMMITTEE 

6.01 Representation: No individual employee or group of employees shall undertake to 
represent the Bargaining Unit at mectinl}~ with the Employer without proper 
authorization of the Bargaining Unit. In order that this may be carried out, the 
Bargaining Unit will supply the Employer with the names of its Ofticcrs. Similarly. the 
Employer will, if requeste(L supply the Bargnining Unit with a list of its Supervisory or 
other Personnel with whom the Bargaining Unit may be expected to carry out 
transactions. 

6.02 Bargaining Committee: A Bargaining Committee shall be appointed mid consist of not 
more than tlve (5) members of the Employer. including any altcmatc(s) as appointees of 
the Emplnyer. and not more than five (5} members of the Bargaining Unit. including 
any altemate(s) as appointees of the Bargaining Unit. The Bargaining Unit will advise 
the Employer of the Bargaining Unit nominees to the Committee. 

6.03 Functio11 of the Bargaining Committee: All matters pct1aining to the interpretation. 
amendment. and/or renegotiation nt the tennim1tion of this Agreement, shall be refem:d 
to the Bargaining Committee for discussion and settlement as well as Collective 
Bargaining on operational problems, rates of pay. hours of work. working conditions. 

ARTICLE 7- LABOUR MANAGEMENT 

7.01 A Labour-Management Cooperation Committee ~hall be established consisting of not 
more than three (3} members of the Bargaining Unit nnd not more than three {3) 
representatives of the University. The Committee shall enjoy the full support of both 
parties to this Agreement in the interest of maximum service to the University 
Community. 

7.02 Meetill!!S of the Committee: In the event either party wishes to call a meeting of the 
Committee. the meeting shall be held at a time atlll a place fixed by mutual :~greement. 
However. such meetings must be held not later than ten (I 0} working days after the 
request has been given. 

(\,llccti\\.' A!!rwuh.;nl Bl.!h\t,;-,:n lh..: Unh~r.-irv ni'Prin~.ox- 'Ed''·•rt.l 'slanJ 
;md Ln4::•1 Union ~,~_l::c.7uCm;h.lhm Unillfl ,,ff'uhlic Em,,t,)yc..::\. (E'<t)ifl.."~> r\r~fil ~H. ~H2fll 
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7.03 Time Off tor Meetings: Any members of the Bargaining Unit on the Bargaining 
Committee. the Labour-Management Coop~ration CnmmiUee. the UI'EI Health and 
Satcty Committee, the Grievance Committee. or any other committee~ sanctioned by the 
University. shall have the privilege of attending Committee meetings held within 
working hours without luss nf remu.1eration provided that. in all cases. the etlicient 
operation of the University must tuke precedence. 

ARTICLE 8- GRIEVANCE PROCEDURE 

8.01 The University recognizes the right of the Bargai11ing Unit to appoint or otherwise select 
a Grievance Committee of three {3) members who shall b~ members of the Bargaining 
Unit. The Personnel of such Committee shall be communicated to the University 
Admi11istration within live (5) worki11g days of appointment. 

8.0.2 A grievance under this Agre~ment shall he delined as a difference between the parties 
relating to the interpretation. application. administration, operation or alleged violation 
of the Agreement, including any question as to whether a matter is arbitrable. 

ll.03 Emoloyce Grievance: The aggrieved employee{s), shall. within teri (I 0) wnrking days 
of !he alleged violation of this Agreement. submit the grievance in writing to the Chair 
of the Bargaining Unit Grievance Committee. If the Grievance Committee of the 
Bargaining Unit considers the grievance to be justitied. the cmployec{s) concemed. 
together with a memb~r oflhe Grievance C~lmmiltee. shall. within tivc (5) working days 
seck to settle the dispute with the employee(s)' Department Head. 

8.04 Faili11g satisfactory settlement under 8.03 within ten (10) business days. the employee(s) 
concerned, together with a member of the Grievance Committee shall submit to the 
Associat~ Vice President, Human Resources & Legal, a written statement of the 
particulan; of the ~:,'Tievance and !he redress sought. The Associate Vice President, 
Human Resources & Legal shall hold a meeting and shall declare the Employer's 
position and render the decision in writing. within ten ( 10) business days after receipt of 
the grievance. 

8.05 Failing satisfaclory selllemcnt under 8.04 within tivc (5) working days. the Bargaining 
Unit may. on giving tive (5) workin~:: days notice in writing.. notify the University of 
their intention to refer the grievance to arbitral ion. 

8.06 Policy Grievance: Where a diftcrence arises between the parties relating to the 
interpretation, application. administration, operation or alleged violation of thi~ 

Collective Agreement: 
(a) The Union muy S\lbmit a written statement of the particulars of the grievance and 

the articles claimed to be violated. with the redress :;ought to the Associllte Vice 
President, Human Resources & Legal. The Associate Vice President, Human 
Resources & L..~gnl shall convene a meeting with the Union within ten (I 0) 
busine:;s days thllowing receipl of the grievance and shall declare the University's 

\utl~."l·liu: /\!!.t\.'CUlCtlt l::t~twc~o.•n th~.· Unin!~itv l,fr*rin~o.·c Ed\\Olrd l,_lnml 
;mU l\~;11 Uni(.,JI Nv. i:{7tJ C'ao01diom Uuinn ufPl1hl~ F.m,lt\)'L'\!S ( E\pif\!~ Al'l'ii.~U. 1U2U) 
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pnsition. in writing. within ten (I 0) business days aner the meeting. 

(b) The University may submit a written statement of the particul:ns of the grievance 
and the articles <.:!aimed to be viol:tted. with the redress sought. to the Chair of the 
Union Grievance Committee. The Union shall convene a meeting with the 
University within ten ( 10) business days lo!lnwing re<:eipt of the grievance and 
shall declare the Union's position. in writing. within ten {I 0) business days after 
that meeting. 

8.07 Failing satisfactory settlement under Article 8.06. within the live (5) working day 
period. either party may notify the other of its intent to refer the grievance to arbitration. 

8.08 The University and the Union may mutually agree to by-pass any or all of Steps 8.06 
und 8.07 of this m1iclc and go directly to arbitration. 

8.09 Grievances and replies to grievances shall be in writing at all stages. 

8.10 In cases of unacceptable settlement (8.03, 8.04). the grievor must state why the de~;ision 
is unacceptable. 

8.11 Grievances settled satislactorily. within the time allowed. shall date from the time the 
violation occurred. 

8.12 The University shall supply the necessary facilities for the J:,'lievance meeting. 

8.13 The Bargaining Unit and the University reserve the right to file a grievance. 

8.14 The time limits tixed under this A1ticlc may be varied by mutual consent of the parties 
of this Agreement. 

ARTICLE 9- ARBITRA TlON 

9.01 Composition of Board of Arbitration: When either party requests that a grievance be 
submitted to arbitration. the request shall be made by registc:red mail addre:;sed to the 
other party of the Agreement. indicating the name of the nominee tor its party to the 
Board of Arbitration. Within five (5} working days thereafter, the other party shall 
answer by registered mail. indicating the name and address of its appointee to the Board 
of Arbitration. The two arbitrators shall then meet to select an impartial Chairperson. If 
further time is requested. it may be mutually agreed upon. 

9.02 Fiiilure to Anpoint: If the recipient of the notice fails to appoint an Arbitrator or the two 
appointees fail to agree upon a Chairperson. within tive (5) working days of 
appointment. the appointment shall be made by the Minister of r>rovincial Affairs and 
Attomey Genc:ra\ for the Province of Prince Edward Island upon request of either party. 

9.03 Board Procedure: The Board may detennine its own procedures consistent with present 
Provincial Lahour Legislation and shall give full opportunity to all pmtics to present 

Ct}lf-:..:1i\\.*l\~n.\:m-.:ltt B~,1\\1,.'\!U th..: Uni\..:r:\ily l1fPrinc~.o· Ed"<~rd l..;l;md 
~md 1.\IC.:al Univn N<•. 1}( 7U C~tuadian Unitln,,fl>uhlh: EmJ•h')"L'C!S (E'<Jlit~s J\pt•il ,,n. 2H2UJ 
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evidence and make rcprcscntntion to it. It shall hear and detennine the ditlerence o r 
allegation and render a decision within ten (I 0) working d:tys ti'Om the time the 
Chuirperson is appointe(! or wilhi11 such other period as the parties mutua lly agree. 

9.04 Decisions of the Board: The decision of the majority shall be the decision of the Board. 
Where there is no majority decision, the decision of the Chairperson shull be the 
decision of the Board. The decision of the Board of Arbitration shall be tina! und 
binding on the employee. the Bargaining Unit and the University, but in no event shall 
the Board of Arbitration have the power to change th is Agreement or to alter, modify, or 
amend any of its provisions. 

9.05 Disugreement on Decision: Should the parties disagree as to meaning of the decision. 
either Party may apply to the Ch<~irperson of the Board of Arbitration to reconvene the 
Board to clarify the decision. The Board shnll reconvene as soon as conveniently 
possible. 

9.06 Expenses of the Board: Each party shall pay the fees and expenses of the Arbitrator it 
appoints and one-half('h ) the lees and expenses o f the Chairperson. 

9.07 Amending Time Limits: The time limits tixed in hoth the grievance and arbitration 
procedures may be extended by the mutual consent o f the pilrties to this Agreement. 

9.08 AI any stage of the grievance or arbitration procedure, the Parties may have the 
assistance of the employee(s) concerned as witnesses and any other witnesses. and all 
reasonable arrangements will be made to pcnnit the contcrring parties or the 
Arbitr<~tor{s) to h<~ve reasonable access to the Employer's premises to view any working 
conditions which may be relevant to the ~etllement of the grievance. 

9 .09 Any members of the Bargaining Unit giving testimony befhre an Arhitr.Jtion Hearing, 
and one (I) CUPE 1870 representative, sha ll have the privilege of allending the 
Arbitration proceedings during working hours without loss of wages. benefits. or 
seniority. 

ARTICLE W- HOURS OF WORK 

I 0.0 I The n01mal work week will be the period of time trom midnight Sunday to the 
lollowing Sunday at midnight. 

I 0.02 The nom1al work week. except where varied by the Employer to allow tor summer 
hours or to meet emergencies or unusual situation~. shall be as follows: 

a) Positions in the Faculty of Vctcrinarv Medicine: Five (5). seven and one-half (7 
Yz) hour (lay~ tor a thirty-seven and one-half {37 ~}hour week. exclusive of lunch 
breaks; 

b) Other Locations: As established by the University. either tive (5). six ami three 
quarter (6 -14) hour days tor a thirty-three and three quarter (33 %) hour week. or 

c,,uc..:«hc l\1!0..'-"llll'llf B!o!l\n.•~..·n Ill\.' UniHTSirv ,~fPrilll.'\: Eth"ln.ll~l;md 
:11\ol.l tu1....:1l Uniun >Ju. I~7U ( \mudhm U1liun ,,n~uhl ic E.n,,lclyl'l~ t E o;pif\!~ A1'ril JU. :!n1H} 
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live (5). seven and on~half(7 'l!) hour days ti.1r a thi11y-seven and one-h:llf(37 Y::} 
hour week. exclusive oflunch bre:tks. 

10.03 Flexible Hours of Work: 
lf an employee other than a shin employee requests a tlexible d:tily hours of work 
system. the Employer may authorize varied stm1ing and tinishing times and lunch 
periods. In all cases, the efficient operation of the Unit must take precedence. 

I 0.04 All Emplovees are Subject to Scheduling: 
The hours. days of weeks. shift hours. starting and quitting times as determined by the 
Employer. The Employer will give the employees at least lorty eight (48) hours notice 
nf any shili changes unless otherwise mutually agreed between the employee und the 
employer. 

I 0.05 Effective upon the signing of this collective agrcemctll. a shill premium of $1.25 per 
hour will be paid to those employees who work a rotating shili that begins betwee11 4;00 
p.m. and 5:00a.m. 

I 0.06 Shi 1'1 premiums, subsequent to those negotiated and contained in A11iclc I 0.05 shall 
increase at the same rate as those wage rate increases negotiated by the parties during 
each round of negotiations thereat1cr. 

ARTICLE II -OVERTIME 

11.01 All time worked before or after the employee's rcgulnr work day and the regular work 
week. or on a holiday, shall be considered overtime. 

11.02 Overtime n1tes li.1r work shall apply as follows: 

a} On a regular work day: time and one-half the regular hourly rate. 

b) On a regularly scheduled day otT: double time. 

11.03 Lav Otl' to Compensate for Ovet1ime: Employees shall not be required to by otl during 
regular hours to equalize any overtime worked. However, by mutual consent between 
the Department and the employee, the employee may he allowed to add one and one· 
half ( l'h ) days to the employee's vacation leave credits. where the employee earns 
overtime at the rate of time and one-half. and the employee may be allowed to add two 
(2) days to the employee's vacation leave credits where overtime is eamcd at the rate of 
double time, in lieu of pay. thr each six and thre~quarters {6 14) hours of overtime 
worked or seven ami one-half (7 Y,) hours of ove11ime worked or eight (8) hours of 
overtime worked where applicable to a maximum of tilicen ( 15) working days at any 
one time which must be taken in the year in which the accumulation takes place. 

11.04 Minimum Call Back Time: Any employee who is requested to work outside the 
employee's regular working hours shall be paid for a minimum of: 

Ctllk"l·lh L' /\2rL~IUL'Ill BL•IWl'Cn !Itt.• Unhctsil\' (lf l'l'int:c Etl\\:m.l l~lan(l 
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<J) Two (.:?) hours at the appl icable overtime rate whether or not work is pcrfonncd 
provided. however. the employee repol1s l~1r duty in person and where the 
employee was notitied of such request to work overtime. during the employee's 
regular working hours. 

b) Four (4} hours ilt the ilpplicable ove11ime ro~h: whether or not work is pcrfonncd. 
provided however. the employee reports for duty in person and wlu:re the 
employee was notified of such request to work ove11ime. outside the employee's 
regular working hours. 

Anide 11.04 will not <~pply when the overtime is continuous with and subsequent to the 
normal working Jleriod. 

All overtime worked shall have the prior approval of the Supervisor or Department 
Head. 

11.05 Penmment employees of the Employer covered by this Agreement shall he given lirst 
option at available over-time. 

11.06 (a) Permanent pat1·time employees described in Section 1.03 shall accumulate 
overtime for work pcrlonned beyond their nonnal working hours in aceordnnce 
with Section 11.02. 

(b) Notwithst<~mling the toregoing. where tempor..~ry increases in the workload of 
pat1·time employees occur. the hours of work of part-time employees may be 
temporarily increased to a schedule providing lor a !,'Teater number of hours within 
the regulnr work week: provided, however tlmt tot1y-eight (48) hours notice of 
such change has been given to the employee. that the number of hours in any one 
day tor which the regular rate of pay is given docs not exceed the regular number 
of hours of ~)!her employees in similar full-time positions. If the expanded work 
schedule 1-'Qiltinues f(>r five (5) or more working days, within any lour (4} week 
period. the employee shall be paid at the n1te of time <1nd one-eighth (I 1/8) of 
regular snlnry lor the expanded hours. The Employer agrees to m<~ke ultem<Jte 
arrangements if the employee gives evidence of legitimate reasons lor not being 
able to accept the expansion in working !tours. 

11.07 When the University has been clo~ed because of storm conditions and employees are 
required to work. the employees shall be given equal time off in lieu at a date a~ 
mutually agreed upon by the employee and the Employer. 
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11.08 On Call Provisions: 

When an employee is d~:signate<.l by the Department Head or designate to be "On­
Call". that is. immediately available by telephone contact. · radio or pa!.!ing device. the . -
employee shall be paid in accordance with the following schedule: 

(a) $10.86-01Mayl6 
$11.08- 01Moyl7 
$11.30-0IMaylll 
$11.53- OJ Ma,·J9 

per shift or :my part of a shift where a shift is defined as: 

i) eight (8) a.m. until four(4) p.m .• 
ii) tour (4) p.m. until midnight. and 
iii) midnight until eight (8) a.m. 

(b) The Employer agrees to adjust the on-call premium in Article I 1.08 (a) by an 
amount that is proportionate to the adjustment to salary ellectivc upon the si&'lling 
of this cnllective agreement and tbr each sub~equent y~:ar thereatler. 

(c) All hours actually worked by nn "On Call" employee shall be paid at overtime 
rates in accordance with Article 11.04(a) of this Agreement. 

ARTICLE 12- PAYMENT OFWAGESAND ALLOWANCES 

12.01 Puy Davs: The Employer shall pay salaries and wages (every two weeks) in 
accordance with Schedule "A" anaehcd hereto and fonning part of this Agreement. On 
each pay day each employee shall be provided with an itemized statement of the 
employee's wages, overtime and other supplementary pay and deductions. 

12.02 AssiL'llment to Higher Classitication: When an employee has been nssigned by the 
Department Head to work in a job of a higher classitication. the employee shall be paid 
at the appropriate rate for all hours worked, after having worked at least ten (I 0) days 
(accumulative over liscal year) including the initial ten (I 0} days. This clause shall not 
apply to those employees where part of the job description calls for the employee to act 
in the Dep~rtment 1-lead's absence from work through days off. sickness, holidays or 
vacation. 

12.03 Euual Pay for Equal Worth: Employees shall r~eive equal puy for equal worth. 
regardless of sex. 

12.04 Pay on Tr.lnster. Lower Rated Jobs: When an employee is assigned to a position paying 
a lower rate. the employee's rate shall not be reduced but will be frozen until the rate for 
the job reaches the rate being paid to the employee. 
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12.05 Mileage Allowance: Mileage rates paid to an employee using the employee's own 
autnmnbile for the Employer'~ business shull be as laid down in University policy. 

12.0<> Educational Allowance: The Employer shnll pay the cost of an t~cndemic or technic<ll 
course requested by the Employer. 

12.07 Protessionul Development Fuml 

(a) The Employer agrees to establish a Professional Development Fund (PDF) of 
$25.000.00 per an.lum eftectivc May I st, 20 II. 

(b) A committee. composed of two (2) appointees of the Union and two (2) 
appointees of the Employer. will be established to develop the tenns of reference 
for the administration of the Fund. 

{c) The parties agree that a repon and a review of the program will be conducted at 
the end nf each tiscal year. 

12.08 Severance Notice and Puy: An employee will be given tour (4) months notice or un 
equivalent combination of notice and pny if the employee·s employment is tenninuted 
because the Employer ceases wholly o r pattly the operations or merges with another 
Employer or changes operating methods. 

12.09 Rest Period During Overtime Hours: Where an employee is required to work overtime 
and such overtime may be exces~ive, the employee shall be entitled to a ten ( 10) minute 
break for each lour ( 4) hour period of overtime. Such break may be taken midway in 
the period. 

ARTICLE 13- ATTENDANCE AT WORK 

13.01 Attendance of employees at their place of work shall be recorded by: Amomatic time 
register, utlendance re~:ord regi~ter. or other su<lh meuns us may he detennined hy the 
Board of Governors or the Administration. 

13.02 Each employee is required to record attendance on an·ival at and departure from the 
place of work in both the torel\oon and the aflemoon of each working day or on any 
other occasion when the employee is at work. If an employee fails to record attendance. 
the employee may he denied payment uf salary l(lr the work period that is incompletely 
recorded. 

I 3.03 Any employee without the authority of the Supervisor or Assistant Supervisor who: 

I) Tampers with an attendan~e report. or 

2) Records time on or in the register for another employee, or 

3) Induces another employee to record the employee·s attendan~e. whether fa lsely o r 
not. on or in the register, or 
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4) In any manner falsities the attendance record. is liable tor dismissal. 

13.04 An employee who is absent from work without prior authorization sh~ll int<.mn the 
Heall of the Department or the Assistunt and shall communicate the reason tor the 
absence to the Head of the Department or the Assistant as soou as possible and. in any 
case. within the first hour of such absence unless it is shown that it was impossible to do 
so. 

13.05 Any le:~ve of absence from work lor which pay may be allowed, excepting sick leave, 
must be applied for and authorized by the Head of the Department or the Assistant 
before such leave is taken. 

13.06 When an employee retums to duty after a period of absence, the reasons tor the absence 
shall be entered in the attendance rcpott or report card. 

13.07 An employee who is late arriving at work shall repon the reason therefore to the Head 
of the Department or the Assistant. If they consider that no deduction of pay should be 
made tor such l~teness. the paymaster's office simi! be notilied. 

13.08 When pay is deducted tor lateness. such deductions shall he made at the following rates: 

1} For lateness of I to 5 minutes: No deductions 

2) For lateness of5 to 15 minutes: One-quarter hour pay. 

3) For latenes~ of 15 to 30 minutes: One-half hour pay. 

4) For every additional ha11:110ur lateness or fraction thereof: an additional haJt:hour 
pay. 

13.09 During working hours. no employee shall take leave from the University Campus 
without the pennission of the Head of the Department or delegate. An employee 
leaving the Campus with pcnnission shall register with the Department Head or 
delegate giving the following inti.mnation: Name. whether pem>nal or University 
business. if University business. the location of the place. person or persons to be visited 
and the approximate time of return. 

ARTICLE 14 • LOST TIME 

14.01 At the completion of each pay period, employees owing the University time shall have 
such time deducted from their pay on a straight time basis. Such time, up to one (I) 
working day in length. shall be recnrdeJ on the absent time tonn provided by the 
U11iversity. As well. such lost time may be mnde up by the employee working extra 
time. within one ( l) pay period. The Dcpa1tment Head shall detenninc the schedule of 
make up time. 
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ARTICLE 15- REST PERIODS 

15.0 I Employ~es shall be allowed two (2) rest periods per day not exceeding ten (I 01 minutes 
each, one in the tirst half of the shift and one in the second halt: 

ARTICLE 16- PAID HOLIDAYS 

16.01 (a) For employees on a Monday to f-riday work schedule. the tollowing shall be 
considered paid holidays and be paid tor at the regular rate of pay to employees 
who are not obliged to perfonn services on such days: 
New Year's Day Thanbgiving 
Good Friday Remembrance Dlly 
Easter Monday Christmas Day 
Victoria Day (or the day Boxing Day 
proclaimed} Canada Day 
Labour Day Civic Holiday {Gold Cup and Saucer Day) 
Islander Day 

and all other such days approved by speci:~\ proclam11tion of the Federal 
Govemment or the Provincial Government of Prince Edward Island or the Board 
of Governors oft he University of Prince Edward Island. 

(b) For employees whose regular work week encompasses Saturday and/or Sunday as 
re~::ular working days. the t\)llowing shall be considered paid holidays and shall be 
observed on the calendar day on which they tall. Employees who are not nbliged 
to work on these days shall he paid at the regular rate of pay: 
New Year's Day Thanksgiving 
Good Friday Remembrance Day 
Easter Sunday Christmas Day 
Victoria Day (or the day Box in~:: Day 
proclaimed} Canada Day 
Labour Day Civic Holid<~y (GoiJ Cup and Saucer Day) 
Islander Day 

and all other such days approved by special proclamation of the Federal 
Govemment or the Provincial Govemment of f>rincc Edward Island or the Board 
ofGovemors of the University of Prince Edward Island. 

16.02 To become eligible lor the above paid holidays. an employ~e must have workeJ the lust 
scheduled shit! betore and the tirst scheduled shift after the holiday unless authorized by 
the Employer to be absent on either or both such shifts. 

16.03 All employees regularly sch~duled to work on any statutory hol iday a~ ~letlned in 
Article 16.01 of this Agreement, slmll be paid at the rate of twice the employee's regular 
hourly rate on an ove1time basis for all hours worked on such days. in addition to their 
regular day's pay. 
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16.04 Pennanent employees of the Employer covered by this A!,lreemcnt shall be given tirst 
option at available work on days as listed in Article 16.01 of this Agreement. 

16.05 When a day designated as a holiday coincides with an employee's day otT. the 
University shall grant the holiday with pay on either: 

a) the (.)ay immediately following the employee's day oft: or 

b) the day following the employee's annual vacation, or 

c) be credited with an equivalent amount of time off with pay. 

ARTICLE 17- VACATIONS 

17.01 Employees will be granted vacations with pay according to the following schedule: 

I. Employees with less than seven (7) full years of continuous service shall 
accumulate vacation cre(.)its at the rate of 1.25 working c.!ays per month or til1een 
( 15) working days per annum. 

1 Employees with seven (7) or more full years of continuous service shall 
accumulate vacation credits at the rate of 1.66 working days per month or twenty 
(20) working days per annum. 

3. Employees with sixteen (16) or more full years of continuous service shall 
accumulate vacation credits at the rate of 2.08 working days per month or twenty­
five (25) working days per annum. 

4. Durin£ the tlrst six (6) months of emplo)1nent. no vacatinn leave shall be t,>r.:mted 
but shall be considered as accumulating during that period. 

5. An employee appointed on the first working day of the month shall be eligible to 
begin accumulating vacation credits from that date. An employee appointed on 
any day subsequent to the 15th of the month shall be eligible to begin 
accumulating va~ation credits from the first of the month immediately to !lowing 
the date of appointment. 

6. All vacation leave must he approved by the Head of the Department or the 
Assistant prior to the commencement of such leave. 

7. Vacation periods may not be split without prior approval of the Head of the 
Department or the Assistant provid~d. however, that employees entitled to three 
weeks of annual vacation may be obliged to take two weeks only during the 
summer months in order to provide more summer vacation leave for other 
employees of the Bargaining Unit. 

8. The University may. on mutual agreement. pay at straight time r:ttes. in lieu of 
time otT from work. for all vacation leave credits in excess of two calendar weeks. 
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9. No employee shall accumulate more than the equivalent of two year's vacation 
entitlement whether through the non-use of vacation credits or leave credits in lieu 
of overtime pay. 

17.02 Employee's vacation prctcrcnces shall be solicited prior to April I, of each year and the 
vacat ion schedule posted by April I. Subsequent requests lor vacation shall be 
allocated on a tlfl;t come. lifl;t :;erve basis. The ~chedule shall not be changed unless 
emergency requirements of the Department force postponement of such vacation dates 
or unless mutually agreed upon by the employee and the Employer. 

17.03 Vacations shall be granted on the basis of len,;th of service within the Department 
pn.>Vided. however. that the senior employee who split~ vacation entitlement into two or 
more vacation periods may only use the service preference for one period of vacation in 
any one year. 

17.04 Hol idays during Vacation: If a paid holiday falls or is observed during an employee's 
vacation period. the employee shall be granted an additional day's pay tor each holiday 
in addi tion to the employee's regular vacation time or an additional day's vacation, in 
lieu of pay. upon mutual agreement between the employee ilnd the University. 

17.05 Illness during Vacation: Sick leave may be substituted tor vac:llion where it can be 
established by the employee that an illness or accident occurred while on vacation. This 
docs not. however. give such employee the right to pre-empt another employee's 
vacation period. 

17.06 Vacation Schedule: Vacation schedules li.1r all employees within the Bargaining Unit 
shall be posted by April I of each year ancl shall not be changed unless emergency 
requirements of the Department force postponement of such vacation dates or unless 
mutually agreed upon by the employee and the Employer. 

' 
17.07 No employee shall be required to work during the employee's scheduled vacation 

period. However. should an employee agree to work, when requested. during the 
vacation period. the employee ~hall be compen~ated at double lime the regular rate ti.>r 
seven (7) hours. whether or not the employee octually works seven (7) full hours und if 
the employee is requested to work beyond seven (7) hours. the employee shall be 
compensated at two (2) times the nonnal rate tor all hours worked. 

17.08 Advance Vacations 

a) Subject to subsection (b) hereot: at the request of an employee ond upon approv:tl 
of his/her Supervisor or Dcpattment Head. an employee with two (2} years or 
more of continuous completed service may be granted a maximum of live (5} days 
from the vucation to be eamed lhr the thllowing vacation year. 

b) If :tn employee has taken advance vacation and tenninates employment without 
having earned such advance vacat ion, the cquivalcttt pay tor the number of days 
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taken shall be deducted fmm monies owing to the employee at the time of 
tenni•latio•t 

ARTICLE 18- SICK LEAVE 

Preamble: 

An employee will make reasonable efforts, where possible, to contact their 
supervisor by telephone, or as required by the Department Head or designate, if 
they will not be reporting for their shirt due to sick leo.w at lellst two {2} hours 
prior to the commencement of their shift. 

18.0 I Sick Leave Provisi011s: Sick leave means the period of time an employee is permitted to 
he absent from work by vi11ue of being sick or disabled. exposed to contagious diseases. 
or because of an accident for which compensation is not payable under the Workers· 
CompC'nsatioll Act. 

18.0::! Amount of Sick Leave: Sick leave benefits will accumulate at the rate of one and one­
quarter {I 1/4) working days for each full cnlendnr month of service up to a maximum 
accumulation of one hundred and ninety-five { 195) working days. Any period of sick 
leave which is gr.mtcd with pay shall be deducted from this accumulation. 

18.03 a) Sick leave credits will be allowed !Tom the first duy of illness. The University 
may require a doctor's certiticate to be presented for sick leave credits after three 
(3 I consecutive dllys. 

b) The employer shall have the ri£hl to request a doctor's certificate to be pr~ented. 
regardless of the duration of the leave. lor sick leave credits utilized in excess of 
!Hteen { 15) days in any calendar year. 

18.04 Employees tcnninating their services with the University shall not be entitled to receive 
accrued sick leave credit or the pay thereo[ 

18.05 Pennanent lind probationary employees may be provided with m1 advance of sick leave 
credits. up to a maximum of fifteen ( 15) days. to cover periods tor which they do not 
have sick leave accumulation. 

I 8.06 To quality lhr an allvancement of sick leave credits. the tollowing conditions must be 
met: 

a) the employee must he under a medical do~:tor's care. 

b) it must be shown that the employee has not misused previously advanced sick 
leave credits within this contract. 

c) approval of the Personnel Department must be obtained. and 
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d) the decision to advance sick leave credits will not be refused by the University in 
an arbitrary and discriminatnry manner. 

18.07 Sick leave credits e:tmed subsequent to an adv:mcement of credits shall be applied 
against advanced credits: however, an employee may request a fut1her advance before 
all previously advanced credits have beetl repaid provided the total outslat\dit\g balance 
will not exceed fifteen ( 15) days. 

I 8.08 Employees, whose employment is tcnninatcd tor any reason other than death. layotr or 
permanent disability. and who have not repaid all advanced sick leave credits, shall 
reimburse the Employer in an amount equal tn the hene11ts granted. 

I 8.09 If an employee becomes incapable of pertonning the regular nonnal duties of the 
employee's classification through accident or illness. the University will. if suitable 
employment is available. provide such employment as the employee is capable of 
performing. if another employee is not thereby displaced. If altemate suitable 
employment is not available, the employee will he placed on layotT status. This 
provision shall not apply to any employee who is eligible tbr payment under a disability 
plan or who qualifies ltll' benefits under the Employm('llf Jnsunmcc Act until ~uch 
benefits have expired. Nothing in this cl:mse (18.09) derogntes li-om the applicability of 
Workers Compensation or the sick leave pi'Ovisions of the Collective Agreement. 

ARTICLE 19 ·LEAVE OF ABSENCE 

19.0 I When the requirement~ of the Depurtment will penn it. employees may he allowed leave 
of absence. without pay, not exceeding ninety (90) day~ in any one ~:alenuar year. 
Leaves of absence must be authorized in writing and the Bargaining Unit shall be 
notitied of nny employees on authorized leave. Where the fi·inge benetits plans allow. 
the employee may remain covered by these plans by paying both the employee and 
employer cost. Employees on leave of absence under Article 19.01 shall continue to 
accumulate seniority. 

19.02 An employee may request a leave of absence. not to exceed one {I) year. without pay 
:md without loss of seniority. Such a request shall be in writing and be granted provided 
that the efficient operation of the Dcpa11mcnt or Unit takes precedence. 

While on such extended leave of absence, an employee shall retain but shall not 
~"(>Otinue to accumulate all accrued benefi ts and shall C(llltinue to accumulate ~eni()rily 
benetits under this Collective Agreement. Where the fringe beneti t plans allow. the 
employee may remain covered by these plans by paying both the employee and the 
Employer cost. 

In the event that an extension of a leave of ab~ence without pay is granted thr a period 
beyond one { l) yenr. the employee shall accumuhlle seniority tor the first year only. 

19.03 For Bargaining Unit Business: Where pcnnission has beet\ granted to a Rcprcsct\lative 
of the Bargaining Unit to leave the employee's regular dmies temporarily in order to 
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carry out negotiations with the Employer. or with respect to a grievance, the employee 
shall suffer no loss of pny on regular wages tor the time so spent. 

19.04 Should the Executive of the Union so request. any member may be permitted n 
reasonable ilmount of time off without pay. in order to transact legitimate Union 
business :ts :1 Representative of the said Union. 

19.05 Bereavement Leave: 
a} An employee shall be granted ten (I 0} working days leave without loss of salary 

or wages in the c:~se of de:~th of a spouse. common-law spouse. or child. 

b) An employee shall be l:o"fanted five {5) working days leave without loss of salary or 
wages in the case of death of a parent, brother or sister. 

c) An employee shall be granted three (3} working days leave without Joss of salary 
or wages in the case of death of a grand-parent. lather-in-law. mother-in-law. 
brother-in-law. sister·i•l·law. son or daughter-in-law, grand-child. tiancc. tiancec. 
or any second degree relative who has been residing in the same household. 
Where the burial occurs outside the Province. such leave may be extended to a 
maximum of five {5) working days to allow travel time provided the employee 
shows that the employee did, in fact, leave the Province to attend such funeral. 

19.06 Employ~es. upon application to their Supervisor and upon reasonable proof thereof. 
shall be grunted one (I) duy bereavement leave for funeral duties without loss of salary 
or wages. 

Also. employees upon application to their Supervisor and upon reasonable proof 
thereof. shall he granted nne (I) day bereavement leave with pay, tor any second degree 
relative {e.g. uncle. aunt. tirst cousin} not covered by Article 19.05. 

19.07 Education leave may be granted on an individual basis at the discretion of the Employer. 
this discretion shall not be applied in an arbitrary or discriminatory manner. Any 
benefits based on service and seniority shall be retained but not accumulated. When the 
employee returns. they shull be placed in a position equivalent to that which they held 
prior to the education leave. 

Leave of absence with pay and without loss of seniority shall be granted to allow 
employees time to write examinations to improve quali tications provided the taking of 
such examinations is requested by the University. 

19.03 Paid Jury or Court Witness Dutv Leave: The Employer shall grant leave of absence 
without loss of seniority benefits to an employee who serves as a juror or witness in any 
court. The Employer shall pay such an employee the ditlerence between the normal 
earnings and the paymcl\1 he received for jury service or court \vitness. excluding 
payment l~1r tmvelling. meals nr other expenses. The employee will present proof of 
service and the amount of pay received. Time spent by an employee required to serve 
as a court witness in any other m:tller arising out of employment shall be C{lllsidered as 
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time worked at the amJropriate rate of pay. 

19.09 Emergency Leave: An emplnyee may he allowed up to six (6) days per annum. paill 
leave of ahsence. when the employee requests such leave tor good and sufticient cause. 
Such leave shall be granted at the discretion of the Employer. 

19.10 Absence due to weather or travel cnnditions shall he considered grounds lhr emergency 
leave provided the employee has reponed the absence in the proper manner. and if the 
Employer is satisfied that every reasonable etl'ort was made to be at work. This Article 
is not subject to the grievance procedure. 

19.11 An employee shall be granted up to live (5} working days leave per annum without los$ 
of salary or wages in the case llf serious illness of a parent. spouse. brother. sister. child. 
grandparent. father-in-law, mother-in-law. brother-in-law. sister-in-law. son or 
daughter-in-law. grand-child, common-law spouse. liancc, ti:mcce, or any second 
degree relative who has been residing in the same household. A medical certifiente 
signed by a qualified practitioner may be required after two (2} consecutive days. 

19.12 (a) At the written request or the Union. and where opero~tional requirements pennit. 
the University shall grant leave of absence with pay for members delegated by the 
Union Executive or the membership to attend CUPE or Labour sponsored 
educational courses. lectures. workshops or conventions. The total number of 
days available under this clause will be ten (I 0) days per calendar year. The 
Union shall request such leave of absence at least ten (I 0) working days in 
advance of the proposed leave dnte(s). 

(b} An employee elected to or selected by the Union to a pmvincial or tedero~l body of 
CUPE. to the Federation of Labour or to the Canadian Labour Congress and on 
whose behalf the Union makes a written request for a leave of absence from their 
work. with a minimum of two (2} weeks notice to the Employer. shall be granted 
leave of absence without pay of up to two weeks. In the case where the leave of 
absence period requested exceeds two {2} weeks, a minimum of lour (4} weeks 
notice shall be required. 

19.13 Employees who qualify lor benefits pursuant to the requirements tor Comp<tssionate 
C(lr(.' B(.'ll(.'.firs under the Employment lnsur(II/C(' ;Jet. shall be granted leave of absence 
without pay of up to eight (8} weeks. During the leave the employee will continue to 
accumulate all benctits and seniority under this collective agreement. I r the emplnyee 
chooses to make contributions lor the period of the leave to the pension or benefits plan. 
the Employer will pay the Employer's contributions tor the same period. On return from 
le<~ve. employees will be placed in their tonner position. 

The employee may request an extension to the leave, in Wliting. should circumslimces 
wan·ant. Such extension shall be treated as a leave of absence without pay. 

19.14 The Employer recognizes the rights of employees to pa1ticipatc in public at1airs. 
Thcrctorc, upon written request. the Employer will grant leave of absences without pay 
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but without loss of seniority >o that employ..:es may be cundidates in a Federal. 
Provincial. or Municipal election. 

19.15 Any employ..:e elect..:d to public office. shall be £fanted leave of absence witholll pay or 
loss of seniority by the Employer lor a period of up to one (I) year. Such leave shall he 
renewed each year. upon request. during their term of oftice. The !eave of absence shall 
not exceed one tenn or live (5) years. whichever is greater. 

ARTICLE 20- SENIORITY 

20.0 I Seniority de lined: Seniority will be shown in two categories: 

I. Em!Jioyment Senioritv: Length of employment with the University . 
., Classification Scnioritv: Length of employment in a particular cl11ssification. 

20.02 The len~;th of employment with the University. regardless of classification, will be 
recognized in the f~lllowing matt..:rs: 

1. Vac11tions 
., Leaves of absence 
3. Lay-offs and Recalls 
4. Any matter not specifically applicable to classification seniority. 

20.03 The length of employment within a classi!ication will be recognized in the following 
matters: 

I. Promotions 
2. Training 
3. Transfers 
4. Demotions 

20.04 Scnioritv List: The Employer shall maintain a seniority list showing the date on which 
each employee's employment commenced, the classification and salary level CUITently 
held. amount of full time service in the University employ. and the amount of seniority 
accumulated in the CUPE 1370 Bargaining Unit. The Emplnyer shall supply the Union 
with. and post copies of this list by April 30 of each culenlfar year. 

20.05 Loss of Senioritv: An employee shall not lose seniority rights if the employee is absent 
from work because of sickness. accident. lay·otl or leave of absence approved by the 
Employer. An employee shall lose all seniority rights in the event: 

I. 

' -'· 

The employee is discl1ar~;ed for just cause and not re-instated. 

The employee resigns in writing nnd does not withdr.1w within two (2) days atler 
the Employer receives the letter of resignation. 

The employee is absent li·{>m work in e:<.cess of one (I) working day without 
notifying the Employer unless such notice wns not re:~sonably possible. 
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4. Following a lay-oft: the employee fails to return to work within live (5) working 

days after being notified by registered mail to do so. un less through sickness or 
other just cause. II shall be the responsibility of the employee to keep the 
Employer int<.mned of the employee'~ cun·ent alldress. 

5. Notwithstanding 4 above, employees may refuse a recall to work, without 
prejudicing her/h is right to recall in the future, where such recall is tor a period of 
less than ninety (90) days duration. 

6. An employee on layoff shall retain seniority rights. including the right to recall. 
tor a maximum of five (5) years from the date of layotl: subject to the conditions 
stated in Article 21 Lay-off and Recall and in Appendix E. 

20.06 Tr.msters ami Seniority Outside of the Bargaining Unit: 
No employee shall be transferred to a position outside the Bargaining Unit without the 
employee's consent. If an employee is transferred to a position outside of the 
Bargaining Unit, the employee shall retain all seniority accumulated up to the date of 
leaving the Unit. but will not accumulate any further seniority. 

An employee shall have the right to return to a position in the Bargaining Unit during 
the employee's trial period. If an employee ret.ullls or is returned to the Bargaining Unit. 
the employee shull be place<! in a job consistent with the employee's seniority. Such 
return shllll not result in the lay-off or bumping of an employee holding greater 
seniority. 

20.07 If the position occupied by an employee in the Bargaining Unit becomes an excluded 
position. that employee shall continue to accumulate seniority within the Barg<1ining 
Unit tor a period of one ( l) year from the date of exclusion. If the employee remains in 
the position aller the one year perioll. the provisions of clause 20.06 shall apply. 

20.08 Pennanent part-time and sessional employees shall accumulate seniority on a pro-rated 
basis (effective May I, 1993). 

20.09 When the term of employment lor which casual. temporary. grant, <~nd repla~:ement 
empluyees have been hired. has been completed and the employee is subject to layoff; 
the casual. temporary. grant or replacement employee shall not be entitled to exercise 
:my ::tccumulated seniority to displace another employee. 

ARTICLE 21 ·LAY OFF AND RECALL 

21.01 Layoff shall mean: 
the terminntion or a pennanent reduction in regular hours of employment of a 
probationary or permanent. part-time or sessional employee due to: 
a) a lack of work; or 
b) a reduction or a discontinuation of a service or services. 

21.02 Employee~ shall be laid off in the reverse order of their Employment seniority. provided 
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the employees retained arc qualified to do the work. Employees shall he recalled to 
work in order ofth~:ir Employment seniority provided they are qualified to do the work. 

21.03 The Employer shall notify any employee subject to lay otT four (41 months before the 
layotT is to be etlectivc. If any notilied employee does not have the opportunity to 
work fi.1ur (4) months after the notice of layoft: payment shall be made in lieu of work 
lor that part of the tour (4) montlis during which work was not made available. 

21.04An employee who is subject to lay-off shall have the choice to either: 

I. accept a penn:ment severance and receive a severance allowance in accordance with 
Article 29; or 

2. accept the layoff and be placed on a recall list: or 

3. exercise his or her bumping rights. 

21.05 The employer shall provide the employee with a written notice of the options. with a 
copy of the notice sent to the President and Secretary of CUPE local 1870. The 
employee shall respond in writing within fifteen (I 5} working days of receipt of the 
notice indicating his or her choice. 

21.06 Employees who arc on layoff or under notice of layoff: shall he. if qualified, appointed 
without competition to a vacant position in their tonner classification and level . 
provided tht: hours of work are equivalent, in accordance with Article 21.09 I. 
Notwithstanding Article 23. this vacant position shall not be posted. 

Bumping 
21.07 Subject to Appendix E. an employee who is subject to lay·otl and who has chosen tht: 

option of bumping will be given the opportunity of displacing (bumping) an employee 
in the bargaining unit who has less Employment seniority in the following order, 
provided the senior employee is qualified to do the work: 
I"': in the same or comparable rate of pay within the employ~:e~ ·sown classiti~ation 
2'"1

: in I he same or ~omparo~ble r.1te of pay in another classification 
3'd: a lower rate of pay. within the employees's own classification 
4'11

: a lower rate of pay. in another classification 

21.08 In cases where the position cho~en ha~ a lowt:r number of hours of work per week than 
the employee's previous position, the employee will receive the hourly rate of pay and 
the regular weekly hours of work ofthc new position. 

21.09 For the purpose of applying the bumping provisions tor this Article: 

I. A position which is thirty-three and three quarters (33. 75) hours per week and one of 
thirty-seven and a half (37.5) hours per week shall be deemed as equivalent. full­
time. 

2. an appointment of three quarter (.75) FTE (Full-Time Equivalent) shall be 
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considered as equivalent full-time. 

21.10 A part-time employee cannot displace a full-time employee with less seniority. 

21. I I The employer shall provide the employee with a copy of the current seniority list. The 
employ~e shall respond in writing within lil\een ( 15) working days of receipt of the 
notice indicating his or her choice. In all cases. the employee must be qualili~:d to 
perfonn the work. 

21.12 The employee who is displaced through bumping shall. in tum. be given notice of 
layoff lind shall pro~eed in accordilnce with the rights and obligations of Article 21, and 
so torth. until such time as there is no further displacement. 

Recall 

21.13 Sudden and unexpected short tenn va~ancies ami replacements of less thun fifteen ( 15) 
working days may be tilled at the discretion of the Employer. However. upon 
indicating their interest in writing, employees on lay otT who wish to be considered tor 
such sho11 tcnn employment shall receive first oppo11unity for appointment, provided 
they meet the quali lications. With the exception of the circumstances outlined earlier in 
this paragraph (21.13). no new employees shall be hired until all laid otl employees 
have been given the opportunity to return to work. 

2 1. I 4 Employees who are luid off und are on the recall list are entitled to apply for any job 
v11cancies arising out of job postings. 

2 I .15 Subject to Article 21.22, an employee on lay-off shall retain seniority rights earned to 
the date of lay-off. and shall retain right to recall for ::t maximum of tive (5) years !Tom 
the date of the lay-otT. For further clarity, employees on lay off by virtue of having 
their hours of work reduced. but who remain employed with the University on an on· 
going basis. shall not lose seniority rights al\er five (5) year~ as referenced in thi~ 
p11ragraph (21.15) and shall continue to accumuhlte seniority based on their hours 
worked. However, these employees will be subject to the loss of the right to recall after 
five (5) years from the date of lay-off in the event that they have not exercised that right. 

21.16 With the exception of seniority accumulated to the date nflay-oft: all employee benelits 
~hall cease !rom the date of lay-otl: However. employees on lay off shall have the right 
to continue their Supplementary Health Care Benetits by paying the 1\tll cost of the 
premiums during their layotl. Should n laid off employee choose to opt out of the 
Supplementary Health Care Benetits, they shall not have the opportunity to return to the 
Supplementary Health Care Benefits Plan until they are recalled. and retum to work. 
Such return to the Plan will b~ subject to the conditions of the Plan at that time. 

21.17 Recall rights shall exist for a period of live {5} consecutive years and shall lapse if the 
lay-otl l::tsts more than tivc (5) consecutive years. 

21. 1 S The Employer shall notify the employee being recalled. in writing. requiring pruof of 
delivery to the last address on tile. The notitication shall state the position to which the 
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employee shall be eligiblt: to be recalled and the loc:ttion. date ;tnd time at which the 
employee is to retum to work. 

21.19 It shall be the employee's responsibility to keep the employer int(mned nf the 
employee's current qualillcations ami current address. 

21.20 The employee shnll notify the Director of Human Resources of acccptattcc within five 
(5) working days after receiving the recall notice. 

21.21 Loss of Seniority and Recall Rights 

a) Employees on recall arc subject to the rights and obligations of r.rovi:;ions of 
Article 20.05. Where an employee tails to notify the employer or to return to 
work in accordance with the recall notice without just cause. he or she shall lose 
all seniority and shall be deemed to have quit the employ of the University and 
any Supplementary Health Care benefits shall cease. 

h) Employees may be recalle<.l to a position tor which they are qualified: 
• in the same or comparable rate of pay within the employee's own 

classification: or 
• in the same or comparable rate of pay in another classification: or 
• a lower rnte of pay. within the employees's own classification; or 
• a lower rate of pay. in another dassitication. 

c) Notwithstanding 21.21 b) and 21.06. employees who are offered recall to 11 

position. which would result in a pem1anent reduction in their regular hours of 
employment. as laid out in Article 21.01, shall have the right to refuse such recall 
without affecting their recall status. Should the laid off employee accept a recall 
under this paragraph then they shall be taken otl'the recall list. 

21.:!2 Recall to Temporary Employment 

a} In the case where an employee on lay-on· is recalled and accepts the recall tor a 
temporary period of less than ninety {90) calendar days. the perin<.l worked shall be 
counted towards his or her seniority. The re~:all p~riod shall be suspended for the 
period of the tenn employment. but sh~ll resume when employment ends and the 
employee is once again on lay-oft: 

b) Employees who afe recalled l(lr temporary periods of work in ex\:ess of ninety 
{90) days and lire subsequently laid off shall have their recall rights renewed tor a 
period of five (5) consecutive years. 

c) Emplnyees who are recalled t(lr tempor<~ry periods of work shall not require a 
notice of lay-off when the recall is tor a specitic period and the lay-otl' date is 
predetermined and announced at the time of the recall. 

21.23 Employees shall receive a Severilnce Allowance based on their actual annu;tl salary at 
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the original date of layoff. at the cnnclusion of the layoff period or when there is a 
pennanent sever.mce. whichever is sooner. 

ARTICLE 22 - PROBA TJON 

22.01 Probationary Period: A new employee hired on a pennanent basis into any classilieation 
covered by this Agreement will be on probation ti.lr a pe1iod of six {6) months following 
the date of employment. A new employee working through the probntionary period 
shall be regarded as coming within the scope of this Agreement except thnt the 
employee may he released from employment without recourse to the grievance 
prucedure. 

22.02 The University reserves the sole right to make the decision regnrding the retent ion or 
release of an employee at any time during the probationary period but agrees to notify 
the employee no later than ten (I 0) working days prior to the end of the period if 
tennination or extension action is to be taken. The probationary period may be 
extended tor reasons given tor an additional sixty (60) days by written aJ.'feement. 

22.03 In the event tlmt n probationary employee's absence(s) or breaks of service exceed tive 
{5) dnys. the employer may extend the probationary period by an equivalent number of 
days. 

22.04 A probationary employee who is the successful applicant lor a subsequent posit ion. 
shall serve a new and separate probationary period lhr the new appointment. 

22.05 .Probationary employees shall not be considered for uny posted position ahead of 
penn:ment full-time. penmment part-time or replacement. grant and temporary 
employees with more than one year of continuous service as dctined in Article 20.10 of 
Appendix .. E ... 

ARTICLE 23- PROMOTIONS AND STAFF CHANGES: 

23.01 Job Postings: 

I) a) When a vacancy occurs or a new position is created either inside or outside of 
l11e Bargaining Unit. the Employer shall post notice of the posit ion on the 
UPEI web-site and on the Human Resources bulletin hoard tbr a period of at 
least one ( I) week. 

b) The Employer agrees to maintain a list serve group for those employees who 
wish to have all postings sent to them via e-mail. Employees will need to 
subscribe to the list serve group in order to receive electronic posting 
intonnation. 

2) (a) When a new, pe1mancnt position is created within the Bargaining Unit. the 
Employer will have the position evaluated by the Job Evaluation Committee 
in order to calculute the point value t(lr the position. The point value and the 
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classification series will detennine the salary level fhr the jnh. 

(b} When a new replacement grant or tempornry/tenn position within the 
Bargaining Unit is created that is essc1ttially the ~ame as a position that 
already exists. the new po!>ition ~hall be assigned the same classi lication as 
the existing position. For all other new repl:tcement. grant or temporary/tenn 
appointments. the Employer shall. within six (6} months of the appointment. 
prepare. sign and submit a Job Fact Sheet to be evaluated in accordance with 
this Article and the pay Me shall be adjusted retroactive to the in~umbent's 
date of appointment to the position. or as provided in Appendix E. In the 
event that the classification is lower than the appointment classification. the 
incumbent's rate of pav shall remain in place until the end of the tcnn period. 
but shall he adjusted to the evaluated classification fix any suhseuuent 
renewals or extensions. 

3) When a vacancy is declared within the Bargaining Unit by the Employer. the 
position will be open to competition within filleen (15) working days of such 
declaration. 

23.0.2 Information in Postint!s: Such notice sh:tll contain the following infommtion: 

Nature of position, qualifications. required knowledge and education. skills, shin. wage 
or salary rate or range and the Union name and Local number of the bargaining unit 
which represents the position. where applicable. 

Such qualific~ttions :tnd requirements shall be those necessary to pcrfonn the job 
function and shall not be established in an arbitrary or discriminatory manner. 

23.03 ln promotion and demntion, qualifications and ability to pert{>rm the work required shall 
be a determining factor. Where qualiticotions and ability to perfom1 the work required 
are equal. then seniority shall be the deciding factor. Ability to perform the work 
required shall be determined by management. 

23.04 Trial Period: The successful applicant for a promotion or transfer shall be placed on 
trial tor a period of six (6) months. Conditional on satisfactory perlomumce. such trial 
promotion will become permanent after the period of six (6) months. 

In the event the successful applicant proves unsatisfactory in the pllsition Juring the 
aforementioned trial period or. if the employee is unable to pertonn the duties of the 
new job c\assitication, the employee shall be rctumcd to the tormcr position and 
appropriate step on the salary scale, or to a comparable position if the fi.)rmer position is 
not readily available. without loss of seniority. By mutual written agreement. the trial 
period may be extended an additional sixty (60} days. 

23.05 Any other employee transferred or re-classified because of the return of an employee to 
the employee's former position , through clause 23.04 above. shu\1 be returned to the 
tonner position and appropriate step on the salary scale. or to a comparable position if 
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the tonner position is not readily available. without loss of seniority. 

23.06 Promotions Requiring Higher Oualitications: In case of promotion requi ring higher 
qualifications and no qualified employee is ava ilable, the Employer shnll give 
consideration to the senior employee who does not possess the required qualificat ions. 
but is preparing fhr qualification. prior to tilling of a vacancy. Such employee will he 
given un opportunity to qualify within a reasonable length of time. as detennined by the 
University, and if the required qualifications arc not met within such time. the 
conditions of return. as outlined in clauses 23.04 and 23.05 above, shall apply. 

2.1.07 Union ami Employee Notification: Within seven (7) calell(\llr days of the date of 
appointment to 11 vacant position, the name of the successful applicant shall be posted in 
a prominent place. The Union shall be notified of all appointments. hirings. lay-offs. 
transfers, recalls and terminations of employment. 

23.08 Where an employee is an unsucct:Ssful applicant f(>r a job vacancy or a new position. 
within the Bargilining Unit, that employee shall be noti fied at the same time as the 
successful candidate. 

23.09 Job Evaluation 

The Union Executive shall have access to the Aiken Plan used by UPEI lor Job 
Evaluation to assist in facilitating emplnyee training in the Job Evaluation process. 

The Union Executive shall be provided the pGint totals lor all positions evaluated under 
th is job evaluation process. The Union understands that this point tot11l intomllltion is 
eonfidenlinl and will not be disclosed to the gencr:tl membership of the Union. 

A position m:~y be submitted for review when: 

il) an employee believes that the duties have changed sufficiently to warrant a review, 
or 

b) the employer recognizes that the position has changed, or wishes to change some 
duties sutliciently to warrant a review 

23.10 The fGI!owing procedure shall be to \lowed when making a request lor review: 

a) unless it is clear that an injustice will result. a request tor review will not 
proceed within one (I) year of a prior review. 

b) the employee sh11ll advise his or her supervisor and Department Head in writing. 
citing the basis on which the review is being requested. 

c) at the employee's request. the Department of Human Resources will pr\lvide the 
Job Fact Sheet (JFS) 11nd the scores assigned to each of the factors under the 
Aiken Plan, the Classilication Level. and the date, of the last review of the Job 
Fact Sheet provided lor the position within ten( 10) working days. 
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d) the employee will check the Job Fact Sheet lor completeness and accuracy of 
dutit!$ assigned by the Employer. If ~,:hanges are warrant~! an updated or a new 
h1b Fact Sheet shall be completed. highlighting the changes. and submitted to 
the supervisor tor completeness and department head tor review. 

e} both the supervisor and the Department Head shull review and sign the Job Fact 
Sheet prior to submission and shall be able to add their commc1tts regarding the 
accuracy and completeness of the intonnation contained in the Job Fact Sheet. 

t) the employee shall be given the opportunity to see and respond to the comments 
of the supervisor and the department head before the position is submitted for 
review. The Employee. Supervisor, and department head wi II try to resolve any 
discrepancies prior to submission for review. In the event a discrepam:y cannot 
be resolved. both employee and supervisor shall be entitled to include additional 
intonnation to the evaluation committee, provided such additional information 
has been reviewed by both the incumbent employee and the supervisor. 

g) the Job Fact Sheet along with the employee· s written request sh;~ll be forwarded 
to the Human Resources Dcpa11ment. 

h} the Department of Human Resources shall coordinate the process. 

i) The Union and the Employer, through the Human Resources Department, shall 
conduct such investigation as necessary to ensure the accuracy of the JFS and its 
contonnance to University job evaluation standards and in doing so may conduct 
imerviews with the supervisor and/or department head and/or the employee. 

j) Any additional infotmation obtained during the joint investigation shall be 
provided to the supervisor. department head and the employee. Such infonnation 
will fonn part of the infonnation provided lor job evaluation to the Revi'ew 
Committee. 

23 .I I Job Evaluation Committee 

The Job Evaluation Committee shall be composed of seven (7) representatives of 
CUPE I S70. seven {7) representatives of the University Administration. Alternates 
from any group may serve as required on the Committee. but any member of the Job 
Evaluation Committee must have been trained in job evaluation. The employer will 
arrange and pay for the training. From this Committee two (~I separate panels shall be 
struck. 

a) I. A Review Panel of two {2} CUPE 1870 employees and two {2) 
employees from University Administration. 

An Appeals P~tnel of two (2) CUPE 1870 employees. two (2} employees 
from the University Administration. 

b) No Representative shall sit on both the Review Panel and the Appeal Panel tor 
any one particular Job Fact Sheet analysis. 
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e} The Committee members will be appointed tor a three (3) year period, 
renewable. 

23.12 The system of review will consist of: 

a) the completion and review of the Job Fact Sheet, including any updates and 
adJitional inlonnation. 

b) cvaluntion of the JFS by members of the Review Panel using the Aiken Plan. 
including consideration of inlonnation provided under 23.1 0. If the Review 
Panel detennines that it needs additional clarification, the JFS shall be referred 
to Human Resources for further joint Union and Employer investigation and 
report. Scores are established for the individual factors by consensus <~greement. 
In the event of failure to reach consensus. the decision will be by majority vote 
of the Review Panel. If no majority decision is reached. one additional 
representative. selected at random from available Job Evaluation Committee 
representatives, will participate with the · Review Panel tor that position and 
decisions will be by m<Jjority vote fl1r alllilctnrs. 

c) sending Review Panel results to the Vice-President. Administro~tion and Finance 
by the Review Panel for budget approval. 

d) notification to the employee by the Department of Human Resources of the 
scores assigned to each of the factors under the Aiken Plan, including rationale 
lor any changes. the Classil1cation Level. the effective date. and any change in 
the classification title <JssigneJ to his/her position. In the event that the Review 
Panel detennines that the JFS describes duties that are inconsistent with the 
duties required by the position. the Review Panel will inlonn the employee and 
their Supervisor in writing. 

e) the right of an employee to appeal the decision of the Review Panel by 
requesting in writing that the Job Fact Sheet be evaluated by the Appeal J>ancl, 
as set f~mh in <~rtide 23.13. 

23.13 Joint Job Evaluation Appeal Procedures 

I) An Employee has the right to appeal the results of their classification review. 

For an ilppe<Jito be considered: 

a) an employee requesting appeal must complete the R<'qii<'SI./or Appeal of 
Job E1•a/uation Re1·ie1r Resul1s tonn. 

b) the Rrquest .fol' Appml ~{Job £1'(1/11atio11 Rr1'k" · Rrsulrs l~m\1 must 
indicate the reason tor appeal of the evaluation review based on specific 
criteria as laid out in the Aiken Plan. 

c) an appeal shall not be submitted to. or considered by. the Appeal Panel: 
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(i) Unless procedures govenung a request for rev1ew. have been 
tollowed. 

(ii) On the basis of new inlonnation which differs from the intonnation 
provided tor the initial review by the Review Panel. 

2} The appeal will proceed as follows: 

a) the Job Fact Sheet shall be evaluated by members of the Appeal Panel 
using the Aiken Plan. Initial scores shall be established for individual 
factors hy consensus agreement. In the event of lailure to reach 
consensus. one additional Job Ev11!uation Committee representative shall 
be selected at random to join the panel and the decision shall be by 
majority vote of the Appeal Panel. 

h) the Review and Appeal Panels scores shall be compared. However. to 
prevent bias. the Appeal Panel must not know the specific Review Panel 
factor scores tor an appealed position until after the appeal factor scores 
have been generated. If the Appeal P:mcl scores are ditTcrcnt from those 
of the Review Panel. hoth panels wnu!tl mutually examine the 
justification !i.lr the respective !actor value assessments. 

c) the Appeal Pane! sh:dl decide the linal scores. 

d) The Appeal Panel results shall be sent to the ·Vice-President. 
Administration and Finance li.1r butlget approval. 

e) notification to the employee shall be provided by the Department of 
Human Resources indicating the scores assigned to each of the factors 
under the Aiken Plan, including rationale tor any.changcs, the 
Classification Level. the effective date. and any change in the 
classitication title assigned to his/her position. 

f) In the event that the Appeal l'ancl dctcnnines that the JFS describes 
duties that arc inconsistent with the duties required hy the position. the 
Appeal Panel will inlhnn the employee ami their Supervisor in writing. 

23.14 Time Lines 

a) Employees may submit requests lor review semi-annually by June 30'h and 
December 3 I" respectively. Employees must submit their completed JFS to 
their dcpm1mcnt head at least 30 calendar days in advance of the semi-annual 
deadline. Any resulting change shall be etlective from the first day thllowing the 
semi-annual deadline: i.e .. January I'' tor December 31"' and July I" lor June 
'O"' .) . 
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b) the Review Panel shull meet. consider. and respond to the application within one 
hundred and twenty ( 120) cnlendar days of the semi-annual dei!dline. 

c) the employee shall have thirty (30) calendar days from receipt of written 
notitlcation of results. to tile an appeal to Human Resources. 

d) the Appeal Panel shall meet and respond within ninety (90) calendar days of the 
tiling of an appeal. 

23.15 If the Employer requests a Job Evaluation and the Employee's position is re-classitied at 
u lower level. the employee shall continue to be puid ill their current rate of pay, 
benctits, and receive all future negotiated increases. If the position is tilled at a later 
date, the new incumbent will be paid the job ·s current rate of pay for the assigned level. 

23.16 If the employee re4uests the Job Evaluation. and the employee's position is rc-classitied 
at a lower level. the employee's Me of pay shall not be reduced hut shall he frozen until 
the rate of the job reaches the rate being paid to the employee. 

23.17 a) In the event that the status of a position occupied by ll temporary/tenn employee 
changes frolll tcm1 to a pcnnancnt position. the incumbent shall also receive a 
pennanent appointment, provided the employee has a minimum of five years of 
seniority. 

b) The application of this article shall result in the waJVtng of the posting 
provisions of Article 23 ond the recull provisions of Article 21 . 

c) This article docs not apply to .. grant employees ... 

ARTICLE 24- INSURANCE 

24.01 
(a) 

(b) 

24.02 (a) 

The Supplementary Health Care Plan is govemed by a Joint trusteeship. It is the 
trustees who will manage the plan and any participation and/or consultation with 
the union wi ll take place within the terms of the trustee agreement signed by the 
parties. 

Chllnges in these policies will be ffiil\le \lilly after consultation with the 
Bargaining Unit. For all joint benefits other than the Supplementary Health Care 
Plan there shall be a Joint Benetit Advisory Committee or other advisory 
committee set up by the University whose function it is to consider changes in 
University policy relative to insurance eovera!le. A union representative will be 
invited to actively participate on any SUl:h .:nmmittees. 

The cost of the premium tor the Supplementary Health Care Plan shall be shared 
on the hasis of so•;., employee and 50% employer, for the cost increases that 
occur after the effective elate (October 12, 2001) of the Memorandum of 
Agreement on Group Insurance appended to this collective agreement. 
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(b) Sessional employees may eotttinue Supplementary Health Care Plan coverage 
during the sessional period they are not regularly working at their own expense 
in aeeon.Jance with the provisions of the Plan. 

24.03 Supplementary Health Care Plan coverage will be paid tor by the University for past 
retired members on the basis of whatever cost sharing was in etTcet at the time of their 
retirement for all cmplo~·ccs who retire prior to May I, 2017. The following full cost 
share shall apply for all employees who retiree on or after May I, 2017: 

Retiree single: 
Employer Single: 

Retiree family: 
Employer family: 

11.40% 
88.60% 

1Ul4% 
88.96% 

24.04 Gr-c1nt Employees shall only be enrolled in such Supplementary Health Care ami 
Insurance Plans for which they are eligible and for which funding is available. 

24.05 The Memorandum of Agreement for the estab!islunent of the UPEI Health Care Trust, 
signed by the parties ot\ October 12. 2001. remains in eflect. unless otherwise mutually 
agreed by the parties to the memor-c~ndum of agreement. 

ARTICLE 25- SAFETY AND HEALTH 

25.01 

25.02 

Cooperation on Safety: The Bargaining Unit and lite Employer shall cooperate 
in continuing the perth:ting of ret.'Ulations and obtaining proper equipment 
which will alford adequate protection to employees. 

Injury Pav Provisions: An employee who is injured during working hours and is 
required to leave lor treatment ~lr is sent home as a resuh of such injury. shall 
receive payment lor the remainder of the work day at the employee's regular rate 
of pay. without deduction from sick leave. unless a doctor or nurse states that the 
employee is tit tor further work on the shift. 

Union Heahh and Safety Committee: In order to promote the Occupational 
Health and Safety of employees. the Employer acknowledges the right of the 
Union to have a representative on the UPEJ Health and Safety Steering 
Committee. The Union shall notify the Employer in writing of the names of 
each Repre:;entative. 
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ARTICLE 26- GENERAL CONDITIONS 

26.0 I Bulletin Boards: The Employer shall supply bulletin boards which shall be placed so 
that all employees in the Bargaining Unit will have access to them and upon which the 
Bargaining Unit shall have the right to post notices of meetings and other notices as may 
be approved by the Employer. 

26.0~ !'lura! or Feminine Tenns Mav Aoolv: Whenever the singular. masculine or feminine is 
used in this Agreement. it shall be considered a~ if the plural. feminine or masculine has 
been used where the context of the party or parties hereto so require. 

26.03 Legal Fees: The Employer shall pay all legal costs tor any action initiated against an 
employee by virtue of the perti.mnance of the employee's employment dmies. 

26.04 Part-time and sessional employees shall be eligible to participate in the tbllowing 
University programs and under the stated. conditions: 

(a) Tuition fees- one (I) undergraduate course per semester at no cost. 

(b) Bookstore discount- under the same conditions as full-time employees. 

(c) Veterinary Teaching Hospital supplies and services - under the same 
conditions us full-time employees. 

(d) Spo11s Centre facilities - upon payment of the Icc applicnble to other 
employees. 

26.05 Tuition Waiver: 

The Spouse and Dependent( s) of: 
• Petmanent Employees (including Sessional Employees as dell ned in the 

Collective Agreement) with a yearly FTE 0.50 or greater; 
• Temporary (term) employees, as detined in the Collective Agreement with o 

yearly FTE 0.50 or greater and greater than one (I) year of continuous service: 

Shall be eligible to apply tor a (50%) fifty percent tuition discotmt tor all courses 
ont.-red by UPEI in any undergraduate progmm. The waiver shall be calculated based on 
the cost of a ret;ular undergraduate course to a maximum liletime total of I ~0 credit 
hours per student. 

The tuition waiver tor eligible part-time Pc1mancnt and Temporary (term) Employees 
will be pro-rated according to the yearly FTE. 

Grant Employees nre not eligible. 
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··Spouse .. shall mean a person who ci1her is legally married loan Employee or cohabits 
with lhe Employee for at least twelve ( 12) months in a conjugal relationship. 

"Dependent(sl .. are de tined as a child (through birth. adop1ion or legal guardianship! of 
an Employee. who is under 26 years of a~;;e al the start date of the semcsler. 

26.(16 Perforntance Evaluation 
(a) A copy of nny compl~ted evaluation which is to h~ placed in nn 

Employee's file shall first be reviewed by the Employee. The 
Employee shall initial such evaluation as having been read and shall 
have the opportunity to add his/her views to such evaluation prior to 
it being plnced in his/her file. Each employee shnll hove reasonable 
uecess to his/her file for the purposes of reviewing any evaluation 
notations contained therein in the presence of her/his supervisor 
and/or or a personnel officer in the Human Resources Department. 
A copy of the evnluation will be provided to the employee nt time of 
signing. 

(b) All performance evaluations shall be in writing and based solely on 
the duties :tssoeiated with an Employee's work assignment. The 
Employee shall be provided the opportunity to append any 
information to the file which the employee feels is relevont to the 
evaluation process. 

(c) When the performance evaluation is completed by the Supervisor, 
the Employee shall have five (5} working days to review and respond 
to the evaluntion. Should the employee ultimately disagree with the 
evaluation they shall have the right to grieve thut evaluation. Where 
an employee agrees with their evaluation th~ employe~ will sign the 
evaluation in the designated space indicating they have read and 
accepted the evaluation. However, if the employee challenges her/his 
performance evaluotion they will sign the evaluation in the space 
designated on the form stating their disagreement. For durlty, no 
employee may initiate a grievance regarding the contents of a 
performance evaluation unless the Employee has signed in the space 
indicating disagreement with the evaluation. 

ARTICLE 27- DISCIPLINE AND DISCHARGE 

27.01 An employee who is disciplined or discharged shall be fumished wilh a leiter slating the 
precise charge at I he time this action is taken. 

27.02 The Universily shall not thereby be prevenled from subs~(JUently assigning olher causes 
or reasons justifying the action and of which it became aware after such action was 
taken so long as this additional intonnalion pertains to the original charge or cause 
which iniliated the discharge or di$cipline. 
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27.03 An employee will be notified about and pennitted to read any letter of complaint which 
eoneems the work of the employee and which is to be entered into the employee's 
personnel file. The employee will sign the letter to indicate that the employee has rend 
it. The employ~e may attach a not~ of explanation. darilication or rebuttal to the letter. 
Upon the employee's request. any such letters will be removed from the employee's tile. 
after two (2) years have elapsed since the lcttcr(s) were placed in the tile providing thllt 
no further discipline has occurred during that period. 

27.04 Also, it is the right of the employee. upon written request, to inspect the employee's own 
personnel file. Any such request wi II be ful fi lied within a period of one (I } month. 

ARTICLE 28- RETIREMENT AND PAY 

28.01 Retirement benefits shall be as laid down in the By-Laws or Regulations as drawn up by 
the University ~tnd shall become p:u1 of this Agreement. A Union representative will 
have the right to actively participate on the Board l'cnsion Advisory Committee or 11ny 
other advisory commillecs whose function it is to consider changes in University policy 
relative to Retirement Bcnelits. 

23.02 (a) 

(b) 

(c) 

When an employee retires, th~ employee shall be granted a sum payment 
equivalent to one month's salary lor each five (5) years of conseo;utive full-t ime 
nnd/or put1-time service. to u maximum of six (6} months. 

Service shall be calculated to the last anniversary date of the employee and each 
full year in excess of live (5) years shall entitle the employee to an additional 
one-fifth of the monthly rate. 

The rate of retirement pay shall be calculated on the basis of the annual salary 
being paid to the employee immediately prior to the retirement date or the 
average of the employees s:tlary over the five (5} ye<~rs immediately prior to 
retirement date whichever is greater. 

ARTICLE 29- SEVERANCE ALLOWANCE 

29.0 I Employees whose employment is tenninated tor reusons oth~r than disdplin~. 

retirement or resignation. shall be entitled to receive two (2) weeks puy lor each year of 
continuous service to a maximum of fifty-two (52) weeks pay. 

ARTICLE 30- STRIKES AND LOCKOUTS 

30.0 I The Union agrees that there shall be no illegal strikes as defined by the f.Cibour Acr. 
stoppage of work, slowdowns or picketing and the Employer agrees th:ll there shall be 
no lockout as dctincd by the Labour Act during the term of this Agreement. 
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ARTICLE 31- .JOB SECURITY 

31.01 All job clu~~itications li~ted on Appendix "F" auached hereto shall remain in f(lrce lor 
the duration of this Agreement. 

ARTICLE 32- RESOLUTIONS AND REPORTS OF THE BOARD 

32.01 Employer Shall Notifv Union: The Employer agrees that any reports or 
recommendations about to be 111ade to the Board dealing with maners of policy and/or 
conditions of employment and which affect employees within this Bargaining Unit, 
~hall be communicated to the Union in time to atlonl the Union a reasnnable 
opportunity to consider them and, if deemed necessary. of speaking to them. 

32.02 Copies of Resolutions: Copies of all motions. resolutions and by-laws or rules and 
regulations adopted by the Board which affect the members of this Union are to be 
posted in a prominent place with a copy sent to the Secretary of the Union. 

32.03 Copies ofUPEI Pension Plan Documents 
Pension MOA signed by the parties dated Odober 17, 2016 for the .Jointly 
Sponsored Pension Plan (JSPP} will be appended to the new collective agreement. 
Additionally, once the University and the Joint Union Pension Negotiating 
Committee agree to what language will be placed in each collective agreement to 
address the new JSPP (as agreed in the Pension MOA dated October 17, 2016) 
CUPE Local 1870 would insert that language into their ~ollective agreement. 

ARTICLE 33 - MATERNITY/PARENT AL/PA TERN1TY LEAVE 

Preamble: 
The notice provisions of this Article relating to Maternity and Parental leaves arc 
taken li:om, and in accordance with. the Empla_rlll<'lll Stamlards Act of Prince 
Edward lslan<.l. The Act provides lhr minimum notice periods tn he given hy the 
employee to the University for the commencement ot: und retum ti:om. leave 
which :~re re!:ltivcly short and which may cause problems tor the University in 
linding replacement employees and making arrangements for the continuation of 
employee henelits. The University reco)plizes and accepts the limits placed 
upon it by the Act but would request and encourage employees to give a longer 
period of notice to ensure a smoother transition to leave and rerum to work. 

33.01 Every employee who: 

a) has been in the employment of the University tor a continuous period of 
twenty (20) weeks or more: 

b) makes an applic:~tion for maternity leave at least lour (41 weeks before 
the day spccitied by the employee as the day on which the employee 
intends to commence the leave; and 
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c} provides the University with a cerlit1cate of a qualified medical 
practitioner certifying thai the employee is pregnant and specifying the 
estimated date of bit1h, 

shall be grante<.lmatemity leave in accordance with the lhllowing conditions: 

33.02 The maternity leave to which a11 employee is entitled shall consist of a period of up to 
twenty (20} weeks commencing al any time during the period of eleven {II) weeks 
immediately preceding the estimated date of birth. 

33.03 Notwithstanding the foregoing, where the actual date of birth is Inter than the estimated 
date of birth. the employee is entitled to no less than six (6) weeks leave after the actual 
date. 

Where working conditions n1ay be hazardous to an unborn child or to the pregnant 
employee, the employee may be transferred to an altcmatc position provided she is 
capable of performing the work. 

The employee may retum to work and the Emplnyer may penn it the employee to retum 
to work at a date earlier than six (6) weeks after the date of <.lelivery. 

The employee is entitled to resume work in the posi tion occupied by the employee at the 
time such leave commenced or, if that position no longer exists. in a comparable 
position with not less than the same wages and bcnclits the employee would have 
received if the employee had not been granted maternity leave. 

33.04 a) 

b) 

During this period, the employee shall retain all accrued benefits and full 
~eniority l>hall accumulate. The employee may retain the fringe benefits by 
continuing to pay the appropriate share of any cost-shared employee benefits, 
and 

An employee who provides the Employer with proof that she has applied for and 
is eligible to receive maternity benefits under the provisions of the Employmenl 
ln<twtmc;c Act shall be paid an allowance t(>r fifteen ( 15) weeks. The allowance 
shall be equivalent to the diflerence between the weekly El benefits the 
employee is eligible to receive and one hundred percent (I 00%} of her weekly 
rate of pay. 

33.05 Procedure upon Return from Matemity Leave: When an employee decides to retum to 
work atler maternity leave. she shall provide the Employer with at least two (2) weeks 
notice. 

33.06 At any time during matcmity leave, the employee may draw two {2} weeks pay. which 
shall he deducted !rom accumulated sick leave days. 

C'ulh..x:cih: Ag.rc~r,.•ln~o;nc B~&w~,.~n dt~o·lJni\·I,.T:>ic~· ufPrill<.'\.' a;.,h\Md lshtnd 
.md ll~;ll Vuilltl Nu. IX7U Ctr~M.Ii;tn llni{IU llfPuhli~o: Ellllllvy .. "\:::i cE-.:IIif\::~ Arril .30. 2H2H) 



40 

Parental Leave 

33.07 (A) Every employee who: 

a) has been in the employment of the University lor a continuous period of 
twenty (20) weeks or more: 

b} i) 

ii) 

iii} 
iv} 

in the case of a female employee. becomes the natural mother of a 
child: 
in the cuse of a male employee, becomes the natuml lather of a child 
or assumes actual care and custody of a new born child: 
assumes actual care and custody of a new bom child: or 
adopts or obtains le!lal guardianship of a child under the law of a 
Province 

c) submits application for parental leave at least four (4) weeks before the day 
specilied in the application as the day on which the employee intends to 
commence the leave, 

is entitled to. and shall be granted parental leave without pay consisting of a 
continuous period of up to thirty-five (35) weeks. If the employee has taken the 
full twenty (20) weeks as provided in Article 33.02, the total parental leave will be 
thirty-two (32) weeks. 

(B) In the case of adoption and legal guardianship. an application for parental leave 
pursuant to Subsection 33.07(A}(c) shall not be required earlier than the date on 
which the employee is notified of the placement of the child. 

(C) Subject to Subsection 33.07 (E). parental leave must commence no later than the 
tirst anniversary date of the birth or adoption of the child or on the date on which 
the child comes into the actual care and custody of the employee. 

(D) An employee who wishes to resume working at the cxpirntion of parental leave 
under this Section shall give th~: Employer two (2} weeks notice of the day on 
which the employee intends to resume working for the Employer. 

(E) Where an employee intends to take parental leave in addition to maternity leave. 
the employee must commence the parental leave immediately on expiry of the 
maternity leave without a return to work after expiry of the matemity leave and 
before commencement of the parental leave. 

Every employee who makes application tor. and is granted parental leave under 
this Article. continues to accumulate seniority during the perioll of leave a110 may 
continue any cost-shared employee bcnctits by paying the appropriate share of any 
cost-shared employee benelits. 
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33.08 Notwithstamting any other provision of this article. the aggregate ;tmount of ]e;tve that 
may be taken by an employee under Article 33.02 and 33.07(a) in respect of the same 
event shall not exceed tifty-two (52} weeks. 

33.09 Patemity leave shall cover a period of up to five (5) days commencing no later than the 
«.lilte oflhe child's dischnrge from the hospitnl. or dnte ofbitth ifbitth is not in hospital. 

33.10 Leave Without Pay tor the Care and Ntuturing of Pre-School Age Children 

An employee may request a leave of absence. not to exceed one year. tor the purpose of 
cilring lor und nurturing pre-school age children. Such leaves shall be without pay and 
without loss of seniority. Such n request shall be in writing and be granted provided that 
etlicicnt operation of the Department and or Unit takes precedence. 

While on such extended leilve of absence, an employee shall retain but shall not 
continue to accumul11te all accrued benefits and shall continue to accumulate seniority 
benefits under this Collective Agreement. Where fringe benefit plans allow, tlte 
employee may remain covered by these plans by paying both the employee and 
Employer cost. 

In the event that an extension of a leave of absence without pay is granted f(>r a period 
beyond one (I} year. the employee shall accumulate :;eniority tor the first year only. 

ARTICLE 34 -REPRESENTATIVE OF THE CANADIAN UNION OF PUBLIC 
EMPLOYEES 

34.0 I The Union shall have the right at any time to have the assistance of a representative of 
tltc Canadian Union o f Public Employees when deilling or negotiating with the 
Employer. Such representative shall have 11ccess to the Employer's premises in order to 
investigate ami assist in the settlement of a grievance. 

ARTICLE JS- WORKERS' COMPENSATION 

35.01 (a) An employee prevented from pertonning thei r regular work with the Employer on 
account of an occupational accident that is covered by the JllorkC'rs' Comprusarion 
Act shall be paid by the Workers' Compensation Board. 

{:1} An employee who has tiled a claim under the Workers· Cumpensarion Act shall 
be eligible to apply tor sick leave during any required waiting period. In the event 
that the employee receives compensation from the Workers· Compensiltion Board 
lor the waiting period. the employee shall repay the employer for the sick le~ve 
utilized during the waiting period, and any s ick leave granted will be rc·ercditcd to 
the employee's sick leave bank. 

35.02 Notwithstanding Article 35.01. in the event that the salary of an employee. at the time of 
a claim under the Work!.'rs' Compl.'usmiou . ..Jet. exceeds the maximum annual earnings 
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established by regulation. the Employer shall. during the period the employee is in 
receipt of temporary e:~rnings loss benefits. continue to pay the employee nn amount 
equal to 80% {85% after 38 weeks} of net income on a bi-weekly basis on that portion 
of salary which is in excess of the maximum earnings rewgnized by the Workers· 
Compens~tion Board. The calcul:llion of net pay entitlement shall be made in the same 
manner as the calculation made by the Workers' Compensation Board up to the 
maximum earnings. 

35.03 When an employee is in receipt of Workers' Compensation Board benefits for a period 
of ten (I 0} working days or more, the Employer will pay. during the period while the 
employee is receiving temporary eamings loss benefits pursuant to the Workers' 
Compc11smio11 Acl. the full co~ts of the employee's premiums where the employee prior 
to her injury participated in Group Life and Group Medical Insurance Plans and will 
make the employee's pension contributions. 

35.04 The absence of an employee who is receiving compensation bene tits under the Workers' 
Comp<'IISation Act. shall not be charged against the employee's sick leave credits or 
v:~cation credits. 

35.05 An employee who is receiving compensation under the Workers' Campl'IISatiall Acl. 
shall cnntinue to eam the benefits of this A~::reement. save and except statutory holidays. 

35.06 An employee who is injured during working hours, and is required to leave for 
treatment. shall receive payment for the remainder of the shift at her regular rate of pay. 
without deduction from sick leave. unless the attending physician states that the 
employee is lit lor further work on that shili. 

ARTICLE 36- DEFERRED SALARY LEAVE PLAN 

36.01 Description 

{a} The Deterred Salary Leave Plan shall am1rd employees the opportunity of taking a 
leave of absence for one (I) year. and, through deferral of salary. finance the leave. 

(b) The University and employees may enter into any variation of this Plan by mutual 
consent of the two parties invnlved. 

36.02 Eligibility 

Any pennanem or pennanent part-time employee working lilly (50%) pen:ent and over 
with the University is eligible to participate in the Plan. 

36.03 Application and Approval 

(a) I. An employee shall make written applic:ttion to the employee's Supervisor on 
or before Janua1y 31st of the year in which the deferment is to commence. 
requesting pennission tn participate in the Plan. 
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Notwithstanding 36.03 (a). the University may waive the deadline of J:munry 
31st under special circumstances. 

(b) Written acceptance or denial, of the employee's request. with explanation. ~hall be 
lorwarded to the employee by April 1st in the ye:tr the origin:tl request is made. 

(c) All employees wishin£ to participate in the Plan shall he required to sign a contract 
before tina I approval tor participation shall be gr.Jnted. 

36.04 Sal:nv Deferral 

(a) In each year of participation in the Plan preceding the year of leave. an employee 
shall be paid a reduced percentage of regular salary. The remaining percentage 
shall be deterred and this accumulated amount plus interest eamed shall be paid to 
the employee during the year ofleave. 

· (b) The salary dcfe1Ted shall be deposited in a deposit account in trust for each 
employee. The tenns and conditions related to the deposit account at the Bank 
with which the Employer deals shall apply. 

(c) In the year of the leave. the Employer shall pay to the employee the total of the 
defen·ed income plus all accmed interest in installments contonning to the regular 
pay periods. 

36.05 Benefits 

(a) An employee's henetlts shall he maintained by the Employer durin~;; the leave of 
absence. Any benefits tied to salary shall be structured according to actual salary 
paid. 

(b) Sick leave credits and vacation leave credits shall not accumulate during the year 
spent on leave; however. employees shall be permitted to carry over any unused 
credits upon their retum. 

(c) Employees who are members of the Pension Plan shall have pension contributions 
deducted on salary received in each ye:tr of pm1icipation in the Plan. 

36.06 Withdrawal from the Plan 

(a) An employee may withdr.1w ti·om the Plan any time prior to taking the leave of 
absence. Upon withdrawal, all the deterred salary plus accumulated interest shall 
be paid to the employee within sixty {60) days of notification of withdrawal ti·otn 
the Plan. 

{b} In the event that a suitable replacement cannot be obtained tor an employee who 
has been granted leave. the Employer may defer the year of leave. In this instance, 
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an employee may choose to remain in the Pl;tn or withdraw and receive ;til the 
deterred salary plus accumulated interest to the date of withdrawal. Rcpaymctll 
shall be made within sixty {60) days of the date of withdrawal ti·om the Plan. 

(c) Should an employee die while p:trticipating in the Plan. :dl the deterred salary plus 
accumulated interest at the time of death shall be paid to the employee's 
beneficiary. 

(d) An employee who has had employment tetmin:tted by the Employer shall be 
required to withdraw and shall be paid all deferred salary plus accumulated interest 
to the date of withdrawal. Repayment shall be made within sixty (60) days of the 
date of withdrawal from the Plan. 

36.07 Defem~l of Leave 

If the year of leave is deferred past the intended date of c~)mmencement. all delerred 
salary plus accumulated interest shall continue to accumulate interest until the leave of 
absence is granted. 

36.08 Return from Leave 

(a) On return from leave. employee~ shall return to their previous positions or to 
positions similar to that which they held immediately prior to going on leave. 

{b) An employee pat1icipating in the Plan shall be eligible upon retum to duty, for any 
increase in salary and benefits that would have been received had the one year 
leave of absence not been taken. 

ARTICLE 37- TERM OF AGREEMENT 

37.01 Except as otherwise provided in this Agreement. the provisions of this Agreement shall 
be to the benefit of and be binding on hoth parties 1\lr conditions and wages as herein 
provided from and alter May 1", 2016 and thereafter shall continue in Ioree from year to 
year unless notice in writing is given not less than ninety (90) days next preceding the 
expiry date in any year by either party giving ttotice to the other party of a desire to 
ttcgotiate a new working Agreement or amend the existing Agreemem. 

37.02 Both parties agree that either party may upon written notice as per this Article. give to 
the other party, notice of their intent, to re-open the Agreement by April 30'", 2020. 
The party requesting the re-opener shall specify in its request the Articles it wants to 
negotiate. The recipient of the notic~: shall also be given the opportunity to specify any 
Articles it may want to re-open and shall enter into negotiations within twenty (20) 
working days of receipt of such notice. 

The parties recognize that this Article {37) shall apply in its entirely should the parties 
re·open the Agreement. 
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ARTICLE 38- ANNIVERSARY DATE 

38.0 I Step advancement of actual service shall be frozen except that those employees with two 
(2) or more years at Step One will move to Step Two on their Anniversary Date. Thnse 
employees who are appointed at Step One will progress to the Step Two level after two 
years of active service have elapsed. 

An employee who is promoted or redassilled to a higher level shall be placed at the step 
in the appropriate level that is closest lo but not less than his or her former salary while 
ensuring that the salary increase is equivalent to at least 5.0%. 
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SIGNED. SEALED AND DELIVERED THIS /(ofh DAY OF Jbwrc,h · . 2017. 

IN THE PRESENCE OF: UNIVERSITY OF PRINCE EDWARD ISLAND 

7~ 
77 

IN THE PRESENCE Of-: LOCAL UNION NO. 1870. 
CANADIAN UNION OF PUBLIC EMPLOYEES 

7 VICE 
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Appendix A 

SALARY SCHEDULE 

A. Health Spending Account 

Effective May I. 2015, the mnount of the Heallh Spending Account (HSA) shall be two 
hundred and tifty dollars ($250.00) per year and shall be prorated to the actual time and 
term of the employee's appoimment. For greater claritication. a halftime employee shall 
receive one half( 1121 of the allo~ated amount" 

B. Market Adjustment 

a} Primary Health Care Nurse- 2 levels above scale 

b} Nursing Lab Instructor· 2 levels above scale 

c} Biomedical Equipment Technologist· 2 levels above scale 

SALARY SCHEDULE- Effective Mav I 2016 • 
Annual· 33.75 hours/week Annual - 37.5 hours/week HourlvRate 

level Step 1 Step2 Step 1 Level Step 1 Step2 

1 $ 26,444 s 28,487 s 29,382 $ 31,653 $ 15.01 $ 16.17 

2 $ 29,721 $ 32,663 s 33,023 $ 36,292 s 16.87 $ 18.54 

3 $ 34,988 s 38,459 $ 38,876 $ 42,732 $ 19.86 $ 21.83 

4 $ 36,997 $ 40,696 $ 41,108 $ 45,218 $ 21.00 $ 23.10 

5 $ 42,634 $ 46,915 $ 47,372 $ 52,128 $ 24.20 $ 26.63 

6 $ 46,211 $ 50,844 $ 51,345 $ 56,493 $ 26.23 $ 28.86 

7 $ 48,818 $ 53,681 $ 54,242 $ 59,645 $ 27.71 $ 30.47 

8 $ 52,817 $ 58,085 $ 58,686 $ 64,539 $ 29.98 $ 32.97 

9 $ 58,191 $ 64,004 $ 64,656 $ 71,116 $ 33.03 $ 36.33 

10 $ 61,873 $ 68,074 $ 68,747 s 75,638 s 35.12 $ 38.64 

11 s 68,867 $ 75,755 s 76.519 s 84,173 $ 39.09 s 43.00 



SALARY SCHEDULE- Effective Mar I, 2017 

Annual • 33.75 hours/week Annual- 37.5 hours/week Hourlv Rate 
Level Step 1 Step 2 Step 1 Step2 Step l Step2 

1 $ 26.972 $ 29,051 s 29,969 $ 32.,279 $ 15.31 $ 16.49 

2 $ 30.320 $ 33,315 $ 33,689 $ 37,016 $ 17.21 $ 18.91 

3 $ 35,693 $ 39,234 $ 39,659 $ 43,594 s 20.26 $ 22.27 

4 $ 37,737 s 41,507 s 41,930 s 46,119 s 21.42 $ 23.56 

5 $ 43,480 $ 47,849 $ 48,311 $ 53.166 s 24.68 $ 27.16 

6 $ 47,127 s 51,866 $ 52,363 $ 57,62.9 $ 26.75 $ 29.44 

7 s 49,787 s 54,755 s 55.319 s 60,839 $ 28.26 s 31.08 

8 s 53,874 $ 59.2.48 $ 59.860 s 65,831 $ 30.58 $ 33.63 

g $ 59.353 $ 65.290 s 65,948 $ 72,545 $ 33.69 $ 37.06 

10 s 63,106 $ 69,431 $ 70,118 $ 77.145 $ 35.82 $ 39.41 

11 s 70.241 $ 77,270 $ 78,046 $ 85,856 $ 39.87 $ 43.86 



SALARY SCHEDULE- Effective May I, 2018 

Annual- 33.75 hours/week Annual • 37.5 hours/week Hourly Rate 

level Step 1 Step2 Step1 level Step 1 Step 2 

1 $ 27,519 $ 29,633 $ 30,576 $ 32,925 $ 15.62 $ 16.82 

2 $ 30,919 $ 33,984 $ 34,354 s 37,760 $ 17.55 $ 19.29 

3 $ 36,415 $ 40,027 $ 40,462 s 44,474 s 20.67 $ 22.72 

4 $ 38,494 $ 42,335 $ 42,771 $ 47,039 $ 21.8.5 $ 24.03 

5 $ 44,343 $ 48,800 $ 49,270 $ 54,223 $ 25.17 $ 27.70 

6 s 48,078 $ 52,905 $ 53,420 $ 58,784 $ 27.29 $ 30.03 
' 

7 $ 50,791 $ 5.5,847 $ 56,435 s 62,0.53 $ 28.83 $ 31.70 

8 $ 54,949 $ 60,428 $ 61,054 s 67,142 s 31.19 $ 34.30 

9 $ 60,534 $ 66,594 $ 67,260 s 73,994 $ 34.36 $ 37.80 

10 $ 64,374 $ 70,822 $ 71,.527 $ 78,692 $ 36.54 $ 40.20 

11 $ 71,650 $ 78,821 $ 79,612 $ 87,579 $ 40.67 $ 44.74 



SAlARY SCHEDUlE- Effective 1\lny I, 2019 

Annual • 33.75 hours/week Annual • 37 .s hours/week Hourly Rate 
Level Step 1 Step2 Step 1 Step 1 Step 2 

1 $ 2.8,065 $ 30,232. $ 31,183 $ 33,591 $ 15.93 $ 17.16 

2 s 31,535 $ 34,671 $ 35,039 $ 38,52.4 $ 17.90 $ 19.68 

3 $ 37,138 $ 40,820 $ 41,264 $ 45,355 $ 21.08 $ 23.17 

4 $ 39.269 s 43,180 $ 43,633 s 47,978 s 22.29 $ 24.51 

5 s 45,224 $ 49,769 $ 50,249 $ 55.299 $ 25.67 s 28.25 

6 $ 49,047 $ 53.962 $ 54.497 $ 59,958 $ 27.84 $ 30.63 

7 $ 51,813 $ 56,957 $ 57.570 $ 63,286 $ 29.41 $ 32.33 

8 $ 56,041 $ 61,644 $ 62.268 $ 68,493 $ 31.81 $ 34.99 

9 $ 61,749 $ 67,933 $ 68,610 $ 75.481 $ 35.05 $ 38.56 

10 $ 65,660 $ 72.,232 $ 72,956 $ 80,258 $ 37.27 $ 41.00 1 

11 $ 73,077 $ 80,389 $ 81,197 $ 89,321 $ 41.48 $ 45.63 



Appendix B 

RED CIRCLED EMPLOYEES 

Application of Appendix A Salary Schedule tbr employees whQ were ··red circled'' <1~ a 
result of the Classification Study. 

Red circled "refers to those whose assigned pay rate was less than the employers rate of pay 
at April 30, 200 1, and whose pay rate remained frozen until their assigned pay rate 
exceeded their April 30, 2001 pay rate:· 

.. Red Circled .. Employees at April 30. 2001 

(i) Will receive. lbr each year they remained red circled : 
May I, 200 I - 3 vacation days 
May I, 2002 - 3 vacation days 
May I, 2003 - 6 vacation days 
May I, 2004 - 4 vacation days 
Maximum 16 vacation days 

Applicable to all employees who were red circled by the Classification Study and who 
are still actively employed at UPEI in the bargaining unit at the date of ratification. 

Applies to each and every year in which the employee was red cirded. Doe~ not apply 
once the employee was pn.lmoted to a higher rate of pay in a different position. or was 
reclassitied to a higher r-.ue of pay than the rate at the time of being red circled. (For 
example, a red circled employee reclassified to a higher rate of pay Janunry I. 2003 will 
not receive 6 days tbr 2003. An employee reclassified to a higher rate of pay July I, 
2003 will receive 6 vacation days for 2003) 

These vacation days will be tracked separately and will not be factored into the amount 
of c:my-over allowed in I he Collective A!,,'l'l:ement. 

A fleeted employees will have the option to take the days as a lump sum cash payment in 
lieu of vacation, at the current rate applicable on the date when the employee seeks the 
pay out. 

{ii) Employe~ who remained red circled after the pay adjustment of May\, 2003 shall 
rece1ve: 
• an additional ongoing HSA amount of one hundred dollars ($100). 

{iii) Employees who remained red circled on or alter April 30, 2004 shall receive: 
- 2.0% lunip-sum plus $700 lump sum. 

{iv) Employees who remnined red circled after the pay adjustment of May I, 2004 shall 
receive: 
-an additional ongoing HSA amount of two hundred dollan; ($200). 



{v) Employe~:s who remained red circled on April 30. 2005 shall on May I, 2005: 
- receive the applicable HSA 
- be grand-parented and will receive negotiated HSA and increases npplied to 

their base salaries lor as lon!:: as they remain in the same position 

For clnrity: 
Red-circled employees will have an on-going total HSA amount of $300 or $400 depending on 
whether they were still red-circled on May I. 2003 and no longer red- circled on May I, 2004. 
or whether they remained red-circled on May 1. 2004 respectively. The May I. 2006 HSA 
adjustment of five doll:trs ($5.00} will also apply to the above amounts. 



Appendix C 

University of Prince Edward Island 
Policy on Aids 

Note: This policy is included as an appendix, for information purposes. 

AIDS-Acquired Immune Deficiency Syndrome · is a challenge to society and of grave concern 
to the University community. Although modes of transmission of the Human 
lmmunodcticiency Virus {HIV) arc well understood and the local incidence of HIV infection is 
relatively low, it continues to be a serious public health issue b~cause of an ever increasing 
mortality Me. and the lack of an effective cure or vaccine. 

UPEI's response to AIDS will be guided by the University's traditional commitment to the 
preservation of individual rights and freedoms and by an in!onncd regard lor public health. 
Further. as an institution of higher learning UPEI accept~ its responsibility to set an example in 
providing efte~;tive and up-to-date public education ~;onceming HIV infection. Such education 
includes information about the transmission of HIV. care for those who may be intected, respect 
tor their rights. and support to friends, families. co-workers and fellow students. 

Public health expet1s indicate that persons with AIDS mtd persons who test HIV-positive do not 
pose a health risk to others whi le carrying out their regular activities as students or employees. 
Available evidence strongly indicates that H IV is transmitted by intimate. sexual contact or by 
injection of contaminated blood. The overwhelming con~ensus of authoritative medical opinion 
is that HIV is not readily communicable and that it does not spread through casual contact. 

In light of these medical filets as known at present, the University supports the individual's right 
to absolute confidentiality, subject to any limitations that may be placed upon this right by law, 
and nonnal requirements regarding employee benetits. Consequently the University is opposed 
in principle and practice to mandatory screening and testing tor HIV infection. 

Faculty. staff or students who are known to be HIV-positive will not be restricted in their 
employment or attendance at the University. There will be no barriers to study. teaching, 
research nnd other work oppot1unities, or to the use of recreationaL sporting. residential or other 
communal facilities and services. S\tbjcct to the tollowing condition. 

With regard to safety. first-aid and emergency practices, and to the care of patienl~ wi th 
infectious diseases. the Univer~ity contom1s to federal government guidelines regarding control 
of infi:.:tious diseases. 

At the present time the most ctTcctivc means to prevent the spread of H!V is health education. 
and UPEI will promote an active, campus-wide pro£fam of education concerning HIV inlection. 
Furthennnrc, the University will ~;ontinue to review and revise its health edu~;ation programs 
ami relevant administrative guidelines and policies as new intormation about AIDS becomes 
available. 

** * * * * 



The above statements represent UI'EI"s ofticial policy conccming H!V infection. All members 
of the University community arc encouraged to respect the principles on which the policy is 
based it1 every aspect of their personal and professional conduct.* 

In fonnulnting this policy. Uf>El has made extensive usc of the policy developed. 
and recently adopted, by Dalhousie University. That debt of gratitude is respectfully 
acknowledged. 

October 1989 



Appendix D 

Exclusions 

POSITION TITLE 

Administrative Assistant to the Comptroller 
Administrative Assistant to the Vice President 
AdministMive Assistant to the Director 
Administrotive Assistant to the Vice President 
Assistant to the Board of Govemors 
Administrative Assistant 
Administrative Assistant to the President 
Administrative Assistant to the Vice President 

DEPARTMENT 

Comptroller's Otlicc 
Vice President Administration & Finance 
Human Resoun:es 
Vice President Acndemic 
Board of Govcmors 
President's Ofticc 
President" s Oftice 
Research & Development 

57 



Appendix E 

REPLACEMENT AND TEMPORARY (TERM) EMPLOYEES 

The parties agree that the provisions of the current Collective Agreement, and which includes this 
Appendix ·T·. shall apply to replacement and tempor<~ry employees to the extent and in the manner. 
as outlined following: 

Purpose of A!,\rcemcnt: 

Applies as written. 

Detinitions: Applies as written. 

ARTICLE I Applies as written. 

ARTICLE 2 Applies as written. 

ARTICLE 3 Applies as written. 

ARTICLE 4 Applies as written. 

ARTICLE 5 Applies as written. 

ARTICLE 6 Applies as written. 

ARTICLE 7 Applies as written. 

ARTICLE 8 Applies as written except as follows: 

8.15 Notwithstamling the provisions of Article 8. employees covered by the tenns of this 
Appendix shall only have access to the grievance and arbitration provisions of the 
Collective Agrccmeltt for those tcnns and conditions of employment dctined as 
applicable to them by this Appendix .. e··. 

ARTICLE 9 Applies as written. 

ARTICLE 10 Applies as written. 

ARTICLE II Applies us written except that Article 11.06 does not apply to casunl employees. 

ARTICLE 12 Applies as written except for Article 12.08 which is excluded. 

ARTICLE 13 Applies ;tS written. 

ARTICLE 14 Applies as written. 

ARTICLE 15 Applies as written. 



ARTICLE 16 Applies as wriuen. 

ARTICLE 17 Replacement or temporary employees shall be entitled to vacation pay. or time otl 
with pay as determined by the employing depaa1ment nt the rate of four percent 
(4%) of earning.~ tor the first year of continuous employment and. thercafler, in 
accordance with Article 17 of the Collective A!,,.reement. Casual employees are 
excluded fi·om this appliCation: they are entitled to 4% vacation pay. 

ARTICLE 18 Replacement or temporary employees may be granted sick leave at the discretion of 
the employing department tor the lirst year of continuous service and, thereafter. 
will be eli£ihle tor sick leave in accordance with Article 18 of the Collective 
Agreement. For clarity. Casual employees are excluded from this application. 

ARTICLE 19 

19.0 I All to apply to replacement or temporary employees after the completion of one year 
of continuous service. 

19.02 All to apply to replacement or temporary employees after the completion of one year 
of continuous service. 

19.03 Applies as written. 

19.04 Applies as wriuen. 

19.05 Applies as written. 

19.06 Applies llS written. 

19.07 nud 19.08 
Both 19:07, Education Leave. and 19:08, Jury Duty. to apply to replacement and 
temporary employees atter one year of continuous :;ervice. 

19.09 Applies :~s written. 

19.10 Applies as written. 

19.11 To apply to replacement <Jnd tempon1ry employees after one year of continuous 
servtce. 

19.12 Appl ies as written. 

19. 13 Applies <Js written. 

19.14 Docs not apply. 

19.15 Does not apply. 



ARTICLE :!0 

ARTICLES 20.01 throul!h 20.09 AS WRITTEN 

:!0.1 0 Notwithstanding the foregoing rcterence to Articles 20.01 through ::!0.09 as applying to 
replacement and temporary employees. tt:mporary and replacement employees shall not 
be credited with accumulation of seniority until the completion of one yenr of continuous 
service as defined as tollows: 

.. continuous $ervice .. as used in this Appendix ··E .. above. means uninterrupted service 
with the University. on an active and actual basis. as a paid employee of the University: 
which has not been broken by resignation or termination; provided. however. that the 
following shall not be considered as interruptions of service: 

{I) periods during which an employee is receiving Worker's Compensation benefits for 
illness or injury suffered through University employment, 

(2) duly authorized leaves of absence. including vacations. statutory holidays, etc .... , 

(3) on layoff tor thirty (30) duys or Jess. 

(4) sick leave for which sick leave benefits arc paid or where the absence is one week or 
less. 

When the term employment. tor which casual. temporary. grant. and replacement 
employees have been hired. has been completed and the employee is subject to layoff. the 
casual. temporary. grant or replacement employee shall not be entitled to exercise any 
accumulated seniority to displace another employee. 

ARTICLE21 

21.01 Applies as written. 

21.02 Does not apply. 

21.03 Does not apply. 

:! 1.04 A temporary/tenn employee who has seniority rights in accordance with 20.09 and Appendix 
"E" Article 20.10 con exercise recall rights into a temporary/term appointment. 

21.05 Docs not apply. 

21.06 A temporarv/tenn employee who is on layotl' shall be. if qu<tlitied. appointed without 
competition to a vacant temporary/tcnn position in their tonncr classitication and level, 
provided their hours of work arc equivalent, in accordance with Article ::! 1.09. 
Notwithstanding Article 23 this vacant position ~h;dl not be posted. 

21.07 Docs not apply. 



21.08 Applies as written. 

2 1.09 Does not apply except to clurifv th~ hours or work as laid out in Appendix .. E .. Artide 21.06. 

21.10 Applies as written. 

21.11 Does not apply. 

2 I .12 Applies as written in Appendix .. £ .. - At1icle 21 

21.13 Applies as written. 

2 1.1 4 Applies as written. 

21.15 Subject to Article 21.22, a replacement, grant or tempomry/tcnn employee on lay-otT shall 
retain any seniority rights camed pursuant to Appendix E Article 20.1 0, to the date of lay-otT, 
and shall have right of recall: 

a) For a minimum of three (3) months from the dateoflay-otl; or 

b) Thereafter. to the amount of seniority accumulnted to a maximum offive (5) years from 
the dnte of the lny-otl. 

For further clarity. employees on lay-off by virtue of having their hours of work reduced, but 
who remain employed with the University on an on-going basis, shall continue to accumulate 
seniority based o n their hours worked. However. these employee~ will be subject to the loss 
of the right to recall a tier five (5) years from the date of luy-ofl in the event that they have 
not exercised that right. 

21.16 Applies as written. 

21.17 Recall rights shall exist lbr the periods described i11 Article 21. 15. above, lbr the period that 
is pertinent to the individual employee's situation. 

21.18 Applies as written. 

21.19 Applies as written. 

21.20 Applies as written. 

21.21 Applies as written. 

21.22 Applies as written. 

21.23 Does not apply. 

ARTICLE :!1 Docs not apply. 



ARTICLE 23 

23.0 I Applies as written 

23.03 Replucement grant, and temporary employees shall be given preferential consideration 
lor vacant pennanent positions within the bargaining unit if no pennancnt employee has 
been appointed to the position, after the completion of one year of continuous service. or 
equivalem. 

23.06 Not to apply to replacement or temporary employees. 

23.09 Replacement and temporary employees would not have access to the reclassiticotion 
pmcedure until at1er the completion of one year continuous service. 

ARTICLE 24 Repl11cement and temporary employees may be enroled in insurance benefit plans 
for which they are eligible, llt the discretion of the employing department until the 
completion of one year of continuous service. after which the provision of Article 
24 shall apply. 

Grant employees shall only be enroled in such Health and Insurance Plans tor which 
they are eligible and for which funding is avoilable. 

For clarity, Cawat employees arc excluded lrom this application. 

ARTICLE 25 Applies as written. 

ARTJCLE26 

26.05 Replucement and temporary employees shall be eligible to part1c1pate in the 
University programs listed in clause 26:04. except that (a) tuition lees waiver would · 
not apply until after the completion of one year of continuous service. 

ARTICLE 27 Applies as written. 

ARTICLE 28 Applies as written. 

ARTICLE 29 Applies as written. 

ARTICLE 30 Applies as written. 

ARTICLE 31 Applies as wriuen. 

ARTICLE 32 Applies as written. 

ARTICLE 33 The provisions of the PEl Emp/uy/11('11/ StandaJ'(/s Act relative to Maternity and 
Parental leave shall <~pply to replacement and templ)rary employees until the 
completion of one year of continuous service. after which the provisions of Article 
33 shall apply. 



ARTICLE 34 Applies as written. 

ARTICLE 35 

35.01 (a) Applies a~ written. 

35.01 (b) Applies if the employee is' eligible for and is accrui11g sick leave per Article 18 

35.02 The provisions of clause 35:02 of the Collective Agreement would only apply for 
the listed tenn of employment for replacement or temporary employees. 

ARTICLE 36 Article 36 of the Collective Agreement will not apply to n..>placement, grant, or 
temporary employees. 

ARTICLE 37 Applies as written. 

ARTICLE 38 Applies as written. 

APP£NDIX A Applies as written. 

Notwithstanding the tbregoing wage schedule. the salary tor temporary or b'fant 
positions shall be that established by the amount of the funding and not. necessarily, 
that contained in the wage schedule: provided. however. that any deviation in salary 
from the salary listed for tl1e cl:tssification shall be discussed with the Union and 
reviewed annually. 

APPENDIX B Applies as written. 

APPENDIX C Applies as written. 

APPENDIX F Applies CIS written but subject to the conditions in Appendix "A·· wording above. 



Appendix F 

CUPE 1870 CLASSIFICATION AND SALARY RANGE SCHEDULE 

CUPE 1870 CLASSIFICATION AND SALARY RANGE SCIIEDULE • 

lc\'~l Points from Points To 

II 320 349 

10 290 319 

9 260 289 

8 135 259 

7 210 234 

6 185 209 

5 160 184 

4 140 \59 

3 120 139 

~ 100 119 

I 80 99 

* for MTS PIA and ADS • 

Consolid•tion of Titles and Classilic•tions 

I\ITS • (1\l.,n•h•r of T"cltnl(al Stall} PIA. (Progr<~ntnlcr Analyse) AI>S. (Admlnislrnth·c Supporl) 

VI Ill Rcg.istr.Jr· s Otlit:c Supervisor 
Clink~! Nun<c SpL'Cialist IIA AcL·ounts Rt<:eivable Supervisor 

v II AD! 
l;lbor.llory Sp.:dalist lA S\'5 

teaming Resource Coordinator I Cl V 
CSR Supcrvi~or SY4 

tV CLIV 
t.ibrnry Technician tV Shipping/Rt.~l*iving Clerk 

Nun<e SY3 
Biomedkal En.gine-ering T e('hnologi~« CL Ill 

Compmer T echoic ian Medical R,..,ords Ckrk 
Ill SY2 

A V Technician II CLII 
Lalloratory Teclmician I Po~tal Clerk 

Libmry Technician 1l l'oner 
II 

AV Te.:hnician I 
Rink Att~nd:.mt 

Laundry 1\u, ... dant 



MEMORANDUM Of UNDERSTANDING 

Between: 

The University of Prince Edw~rd l~end (the "UnlvefSily•) 

The canadian Unfon of Public Employees -local 1870 {the "Union") 

tHereinafter calloed 'he "Par1ies") 

WHEREAS the University and the Union are party to a coUettlve illlreeme<1t dated My 4, 2012 (the 
111Col~ctive Agreemenl,.,.}; 

AND WHEREAS a practice has developed of allowing employee> to accrue ovettlme credits and vacation 
~ave credih fn excess of the allowable amounts under the CoUectiv~ Agreement; 

AND WHEREAS t~e Unlve,.lly ha> defl\le(ed notice to the Unioo that it Intends to end the ~ractlce and 
r~vert to the wording set out In the CoHecttve Agreement; 

ANO WHEREAS the Unlver>~y ~nd the Union wbh to jointly Identify the manner In which existing 
overHrne and vacation entitlement will be addre~sed. 

AND WHEREAS the inlenlls that a ll Employee overtime and vacation in exces• of the entitlement• 
permitted In the ColtecJO!e .At,reement sh~ll be reduced to the v~eatlon entiltement !.et ouJin Article 
17 .01(9) of Jhe Collwlve Agreement ' 

Therefor~, the Parties hereto acree., follows. 

OIIERnME (ARnCLE 11) 

1. By mutual consent of the Unlve,.ity and ~n Employee, accumulated overtime may be 
maintained as rtme In lieu to a maximum of fifteen (151 workln; days to the extent that such 
tim~ In lieu does not btlng the ~mployee over the maximum vacation c:redlt enlltrement set out 
In Article 17.01(9) of the Colte"lve Agreement. for clarity, !his does not mean that an employee 
will not be perrnllled to accumvfate more time In lieu above the Jlfleen (151 day maximum but 
that no morothan a maximum of fifteen (IS) days may be used for vac.>tlon In Article 17.01(91. 

No later than June 30, 201S the Employee and Jhe SupeNIIOr will flna!l'e ond agree to the 
amount of time In lieu that an employee m~v lx! permiUed lo main~ in for l~e purpose of 
remaining wilhin thelwo year maximum ~nlltlement In Atllde17.01(9). 



2. For the purpose of establishing a clear starting point moving forward •frl ae<umuloted overtime 
not maintained as lime in lieu for the purpose of Article 17.01(9), In accordance wlth ~1above, 
shall be paid out to the Employee In July 201S In a onetime lump sum. 

3. Notwithstanding parogrnpl~< land 2 obove arr( remaining lime In lieu must be \l$ed b'{ no later 
than April 30, 2016, otherwise it will be paid out in a onetime lump sum. 

VACATION IARnCLE 17) 

4. All Employees over the maximum vacation enlltlement set out in Article 17.01(9) mun have 

finalized and illg(eed with their Supervisor, both partfe~ acUng reasonablyf a vacatJon ac:Uon 

plan by no later than June 30, 2015. The vacation action plan must 10t out spedflt acllon to 
brlns accumulat;on under the m .. imum vacation entitlement set out in Article 17.0119) by no 
later than April 30, 2016. 

S. 1r a vaC3tion action plan Is not a&Jeed between the Employee and the Supervisor by June: 30. 
201S, both par1les acting reasonabfy, any vacation credits above the moxlmum vac:stlon 
entitlement set out In Arllcle 17.01(9) will be paid out tn a one lime lump sum. 

GENERAL 

6. Effective sll!nlng of this Memorondurn of Undmtandlng, the University, the Union and 

Employees shot! abide by the provision> of the CollecUve Agreement In respect of Vacations and 

Overtime. 

Dated at Charlottetown, Prin<e Edward !~and, this .;I./ day of :;r'y.Jy ,lOlS. 

Dn behalf of the Univ<>rslty 

~~rh~ 
j?~~ 

Dn behalf of the Union 



MEMO~UMOFAG~ffiNT 

BB"JWEI!N: 
Tbe Uuive:rsity ofPri.occl?.dward fsloru! 

The Cans.di~ (1nlonefP11blic Emp!o)l()eS- Local l870 
Tl¥o Canadian Umou ofl'ublic Employees - Looal SOl 

The Illttrnlllional lhoth<rbQod ofEJeetriCIII Wor)l'l)rJ - T.ocru 1432 

(Hercin.U!er called tho "Parties'1 

Wbeuu lho ~!y of Prince !!dWCid Is!OIId end !111> CaoadiiD Union ofPoblic 
limployeas L!>oall870 ontucd inlo a MemoraDdum of Agrcem""t R8: .Arlicle .23 - GroUjl 
Icsutane~ as part ofibe ncgoiiuled $$11lement for a collective agreement dated July l 0, 2000; 
AND . 

W.b.cnu tho Univeui:ty efF.cioc:c lldword IsJODd and the Canadian tinioQ of Public 
limp loy ... Local SO I tllltte4 into. a Menun ndom of A~ Ro: Article 26 - l'nsumnce .. 

·port of the negotioted scfflement fur B oollectivo ognoe<aont doted July 10, 2000; . · AND . 

W!u:uas lho U.ai~ty of Prlneo EdwArd Island ond lho Iot£motioJ>al BrcliLOrhood ot 
Ek<:lric41 \VorkcJ$Loco1l432 e;ntoted into ateuer ofU~Re: Article 2'2 -lll<lltlmt<t 
as port oflhenegolilllad solllemontfur acoDective 11£ttCm~mtdalec!JCW> 26, 2000; 
AND 

Wller ... !lhc Parifd lo each lv.ft:morm!twt of A groan""* and the Letter ofUJldar• tantlinll 
,11oled i.bow have j>1111ir.jpatod iD 1hc Joint Warlcing Colillllitrec on Supplemcntmy Health Couo 
Wllraucc owl have ~an &l)l'CCIDCI>t on tho cost Sbari.,g of p:eodums fat tho Suppl«aeutmy 
Health Care Pl:m. 

T!lerd'orc, the Parli .. ogroe ll!al: 

1. Thc.Pat1ies lo each M<morandum oi A8f""''leo.l ®led above bavu rcacbcd uagrecnlcllt to 
osla!>lish a Trustee arnngumcut fur thcpuiposo of joindy admi!lixwing the Supplementary 
H...Udt Cam Plan. · . 

2. llio Partlc.s to 'tile Letter of UndtrsLondiog notecl ab<>Vl' have •&reed !bat 111• In!t:tnatiODOl 
BNI!Iuhood of Blutdcal Worht~ Local1432 will not participate os a voting member of tho 
Twslwl but wl!lllOid oru:erver status at T.I;.U!Ieo mcclill&'l. · 

3- The Bmployc:r will atrBilgc for the preparation of a droft Trust Agtee.mcnt.!Orconsidemtion by 
tJu: Pllrlle'-



The TrustAg!'eel!lell! sball inclu..te provisions for, but not be li!Dited ID, the followin,~: 
Introduction 
Delinitions 
Oeneralll:!Jetpretation 
Pwpose ofU1<1 Ttu,~j FU!Jd 
Trostees 
General Alllhority ofTrustces 
a) DUI)' to Report on The Affillrs of the 'IWs!ees 
a) Procedures, By-Laws and Rceuiations 
b) ·Construetion of Agreero.eo.ls 
Co!Jllll<nccme.nt aud CoJ!ec:tio.n ofCollfiibutions 

Contributions 
Commencement of Coverago 
CoUectiop ofConlributio:.S 
B<OI:iit ~dit Aecouu!:l 

Reco.rd ~ping :til~ Signillf; ofDocumeots 
l):;u:ou tio!l of Documents 
Fonn ofE=ution 

Mffilay ofTt\lstees 
Minutes 

Ilxp ou.<es ofT rus!<>os 
Deposit, Witlu!rawal and Co-Mingling ofFnnds · 
Bo.uding and Insurance ' 
Consultation on the RemoYSl of the A.ctnary, Administralor, ln'<'eS!ment Mmager tUtd 
Comultwrt 

Aetuaty 
Acllninislt:llor 
lnvesllnellt Maoager 
Consullant 

Educatlonaod Training ofTtu.stees 
Amendm""t It> lito TniSt Agreement, including lite ~ion of the mmdaro 
Azilendlnent to PiaD(s) ' 
Texminalion ofPulieipatioo lw tl!o Pll.!ties 
Tennins:tion ofThls A~ment 
General Provisious 
Notice · 
Bxecytion D~to 

4. The Trust Agr«:!Dent will be available for review for rotiticatioo. by the Pll.!ti"" with.in90 
days of signing this Memoracdum of AgreemeAt with an objoe(ive to have the 'Ih!St 
Agreement :fillalizcd by S'cptambCf 30, 200!, with an effective date of Apdi l, 2002. 

$. Once it is in effect, tb.e Trustee.•llip Agreement will take pieoidcricc ov~ ihis Mtm~nind11m 
of Agreement. ' 



6. Tho Caoadian Union oiPublie Employees Loeals 1870 owl 501 agzoo to participalo in a cost ' 
.shOring of pr=iutDS it> the Supplemen1a1y Health ~ ~ Plan based upon a 50 · 
percent t.mploycc s:baro and a 50 p"l'CeDt lmlploye£ shlllO on the cllective dote. 

1. 'l'heJntemalio.nalllrolhc.rhood <lfE!.clrical Workus toe..} 1432 S$fee to participnte in~ eost . 
sliari'ng of ptemilllll>l iu t!Jo SuppJcmcnl.ry He'llth C~ h!sw:ance PLan based upoD n 25 
p<£ceot employee share !llld o 7$ pereent llmployer Share on dte effuctivo date. · 

8. ~ 

a) 

b) 

e) 

d) 

e) 

TboP.artiesagre<) that the Employer' s.re.imb>~.~S<:ment to 1hcunployecs wiU be based 
on a benefit cwl:it approaCh thereby saving tha inoome taxes 'lltat woul<l otherwise 
bo paynble by tlto emplt>yeu. · 

The actual valuo oflho bcnefitc«:dit will be delcrmined at lllo time of tho etr~tivc 
date which shall be Aprill, 2002. 

In aeeardanco with tho pcevloll3!y signed M8lllaraDda and L<tt<>r of UJ!derslanding 
reiClTcd to abovo,.lhc iuilial. BenefitO:edit will be the amountequ.i,..Jent to tbetotol 
value of the employOCJO share of tho cost sharing ~emcnt, !l.Qd Will bo paid to 
eBCh employoo in !he respective bargaining units · who 'is a subscriber of tho 
Supplemental fieallh Ce.m P!SD, 6plit aeconiingto lheit slng!oorfami(y participation 
uUho S\Jpplemo.nlaty Health Cam Plan. Thb initial Bondi! Credit will notopp!y to 
lhoso part-limo .subscribus who aro alroady sharing tho premium on a 50150 basis.' 
Futura benefitaodits wiU bo d<lomlin!:d thraugh tho colla;!ivc bargalnlog proc~ " 

Tho iaitlal benofil <£edits will bo ealculated 8'1 SO pe=ntaflhoheallhpla.n cost for 
siD~o aod ftmily eov<:n~go iD tho Supplemcnl:ll)' Health CliiO lnsWl\neo Plan fo( 
CUPB Local 1870 and CUPB Local S'ol members. 

The .initial beru!lit c.rtdits will cqoal25 pcrccntofthohcalth plan c031for sing!Gand 
family eovef;,gein thk S,upplcm.CJ!taty Health Core h!=an.ce l'lan for IBBWLocal 
1432 membelll. 

On the efrectivodate, benditcn:dits c:stabJished ihrough lhl> initial process wl1icb ate 
ih execss oflho \>aluo ocridcd to P,.y futtho erop[oyca's portion of tho bc:nclit co."-s 
will be eligible for deposit to a health spending ~eeount or cOJ! be taken a.• a e!Sh 
paya>.e~t. · 

g) The ei\Change of bene.6t credits for cash is permitted 1>11der tho In<:olll" T3lC Act; 
however, thtelection is iabvocablc arul must bo mado belate lito beginning of tho 
benefit plao yeN'. The actual paym<nt to the Be.nefit'Creclit Acoounl will !>e made 

. on n bi-weekly payroll ba.<is. Heaith Spending Accounts may iro c!Iawn upon 
througbout tho year to tho extent tbat is in the account. Any payc)Ut ofc&Sh will be 
maclc: &s u lump sum at the. t:ad of each plan y(ar. 



h) Each digible employee ill fhe Ie.•pe.tivc bargaining llllits will I! ave a Benefit C"'dit ' 
1\ccount. lD the event !bat two P"""''"' employed by tlte University a:w cligiblo to 
be emolled togcthor under family cover:1go in the Plan, both shall he credilod wilh 
.mY amounts providtd or ncgotiaMI on their bebalf. 

i) Employees will milke theit election rega:diag the usc of any oxcess b~flefit credit 
on<:e a year, in Februa.ry. For the fitr.t eleclioD. if a c.hoice i3 not made, tlte default 
\\1U be the lun~p SUlll cash payment. Thcl1:&fter, if an election i~ oot made, the 
p:rcYious election wiU bodo!mcd to be tho choice forfhc upcomiDg Plan Year. 

j) For now hires or newly ellgible c.mployeeo: entering tho bendit plan during the year, 
such employees are able to mal:.: theltselection ofbenefitsandelection of any excess 
benofit credits evto. tholl$h the pion year is inprogres$. Thetlcctlon will be in eff~t 
until March 31". tl!e·eud of the plan year. 

k} Upon tellllinalioo, employee' who havo electtd cash will be paid the·lll!lount 
aq:xued. Employees who havo er..,tcd a Health SpendiDg Account will Lave six 
months to subJxriti"Ceipts for~ incumd prior to the dDte oftenuil>otion. 

l) Futwe betlefit credits will be dctcnnincd lhrou.eb Ute coll..:tive bargainioe process. 

m) Tho Heolth Spending Acoount will be nd!i>inistcro;d on a c;any forwardercdifbasis, 
mcaniDg thattbe ~ployce may only claint against receipts paid in !lt:!e l'lan Year.· 

11) 1'Uly related adminlslruUon C.e.t clw&e4 by !lte carrier will bo incorporale<i into lhe 
Health premium rates. · 

9. PlanXcar 

Tho P!l!ll year will be Ute bCilcfit pre.mit.an y<ar. commencing, Ap.rill, 2002. 

lO. ~ Speg<ljnc Accounts 

Benefit ere4its inc~cess of tho employe• cost dettxmin<:d by lhe cost .sharing fonnula con 
be deposited to a Health Spending Account. The He.Jtb Spendioz J\.coount can bQ UIO<u to 
pay for cligibl~ expouser. nnder U!come tax regu!slions that aro not covere4 by the 
Supplemcntaty Health Caro I.nstuance Plan. AA election lllJlde ou how to nso tho cxe<:ss 

· ·credit 8111ount applie3 only to the uqcoming pl3ll year. A new election is required for 
subseq_tlelltplan yeats. Once the election is made, it is imvoceble for that plan year. 

Once tiie employee has e!e«ed Q Health Spending Accon.ot, the amount will begin to accrue 
a.t~d O,y unUS<d balance will be earned over for a second year. At the end ofth<~_t time, !lilY 
mOilies not uso~ frot~~ the lmt y<>ar wiU b~ forfeited, in acoordonce wilh Revenue Ca.~~ada 
RegulAtions. · 

r 

• 



11. C(!J'!lpljOJJce 

The Parties ap 1o comply to the Canada Customs and R.e~ue Ageocy bullotins 
d!>scribiagthctax!llitWJ oftllese&pproa.cb.es. Thel'~e.talsoeclmow)edgethattqu.ixement 
for thc.cQillinuation of !be fhVI)urable tax sr.ru.. 8Dil thattbo cousequ~ces of the Canadian 
CilstOIWleadR.evenue AgODoy'temoviog thcf«vowabletaxstafus would adversely llfO:ct all 
participating membets of tho Plan. 

On request, IBEW Local 14.32 ot ony. olhet b111gaining- unit, slollll bn admiutd to Ml 
membtrshlp in lbo Trustee am~~~geutenl provided that tbe mcmbel:s of !he borgaining unit 
;eeking admis.lion agree to a cnit sh4rilJg of premiums itt tbc Suppl=cntary Heolth Core 
Insw;mco Pl!IO based opon a SO pen:ent Clllployco share and a SO puceot llmpJoycr shm. 
IBEW would lheo receiw an aclcliliODjLI tqU.ivalc.dt Deua!it Cl<dit ID bo ~pltmented 
atc<mlingto thcSlll'Oe pt'Msioas uw=o applied~ odJ<:riiDiom. 

12. Oo request, Tl1e Faculty AssoCia:lon sball be admitted to full mcmber!hip in tho TIUSI<:e 
.....,~provided that lho memben of 1ho Faculty Associlllion agn<> to 1\ cost slwing 
of]!remillll!'l in tho Supplcmcnllay Health. Core wurddce Pl~o based upon a SO percent 

n. 

14. 

IS. 

16. 

employe& sh.'uo nnd 4 SO pcrocnt Bmploytll' slllllt. ~ 

.Airy •JI!Pio'yee eligib!o for Vl'Bl SuppJomcnltry Health Cam P.lllD. bcndlts may become a 
mtmhcr of !Ito Supplcmeo!al,y Ueallh Care Plllll uoc!cttbc &am~>lllfangcm.onls which arc in 
place for 'lho'Trustecsbip. ' 

:Z'hel'arties agreolhal retirees who derive lbeir lkalth Bcne1its from tile signamrio.slo thl• 
M~mor.mdum of Agrecmcqt will bo subject t,o tile tmns of llle Tr11$1:M DUIIUI«d Pl1111 from 
the effective dart of~plcmcmation', on «go fi>rwanl basis. '!hose iodividullls wbo rc1imd 
prior to tl>• effective dale shall cootinue to ]>•ve the premium oost sharing l!mlllllcmtlll of 
lbo Supplcmcn!al)' He.! lit Cllro lnsuraa.c:e.l'loo that was ill P~"" for tbem at llle limo of !bolT 
relireme.-.t da!D. 

AUhc discretion of tho 1'tuskes, oCher patties such .s lbe UPID Retirees A.uoci•llon may 
aii<Dd TIU311;0 ~tine• but will not l>c' given Trustee s!Atus aud will not~ 011 matiers 
coming befote tho 'llust<cs. 

The l'a:rties agrco in principia to provide fOr tl"' possibility of a. fu!U<e oxpalUion of ll)c 
!lWiqale of tho Trusteeship. 

17. The Parties ag,ce lhst the Ealp!oye.r wlU not alllond the Su.(l!lleme11131)' Health !Dsurwoe • 
Plan or altertbe premiun> structure, up to the effective date of rho Trust ABtremen~ except 
by the mutual CODsont of the portjes, Notwid..,t.andillg the foregoing. any 'impb.!litloo of 

. · chaD~ostoplon desieuioilin:d by lho.iluuraoce carrier which iUO beyond the control oflho 
.E.iiplo)'Cr may be ia>p!<mcnt"ti li>Uowius con5Uitalions betW«n the Em.riioyer and tbo 
Unions. 



·. 
) 8. o~ the e.lfcctive date, the Employer agrees to pay to eaCh empl~ye~ in the respective • 

llargai.Qil>gunits(CUPBLocals 187081ld SO! andWBWLocall432)alumpsiunpaY!Ilcnt 
oftwo Hluldlcd DoUar3 ($200.00). This amoW>.t will be pxon~ted.forfhosc employees who 
work les. than fuU-time and such ps:ymoilt will be based on lheir IUIJ.timo equivalency. 

19. That tllescbe~ule leading to implementation shall he a' follows: 

September 30, 2001 
October 31,2001 
N'ovcmbec 2001- February, 2002 
De<:embet2001· JlllluaryZ002 

Fehruary 200:! 
Febzu!lry 28, 2002 
April I, 20()2 

Finalli;u Trust Agreement 
Appoint Trustees -
'l'tustee in«nri~ · 
Couununication to plan membm ro. Bonefit Credit 
Account, c:Jcction and oplions for s~~~plus 
Benefits Premium Re!lcw.Wt 
Eroployee.s make elections 
Bff<ctivo dato of implementation: 

new payroll system 
DenditCredi.t Accounts' 
Trus!cc&!ip 
cost sharing orrangemonts 
oe1v benefits pi:Cilliwn !'ales 

20. 11>at tlte fuUowing sectioDS o!tbe collective agreemt:ntswilb each of tho respective uuioM 
will be amended to confu1111 1oiilh this Memora.ocfll!ll of Agreement;cffcotiVl:l April!, 2002, 
or upon !hQ c:>lablishment and, implementation of the Truste<sbip, which,e,.,.oc~ later. 

I. . CUPE Locall870 -Article 23.01, 23.02 and23.03 -Amended as per Appendix J 
2. CUPE Local SOl -.~ttiele 26'.01, U.02.ou<l.26.03 • Amendcc;l as pa- ApPendix n 
3. IBEWLo,call43l-Al11elo 22.3 -AmcndcdssperAppcndixm 

21. The Parties agwc thet lhls Joiot Worlcing CommiHeo on Supp!emellla£Y Health Care 
li>sW1UI£o wiU cootinue to opaatc until sud. time"' the Tru.steeship i• in rJare and that it 
lXIIl.Y, l>y motual consco~ "!!lend or alter tho implententalioo scbedulo ss required. 



0 d I n~ A_Lt- .200 ate at Chat!olklown, tlus _,_,!S~- day of_..:;u~=u~,......=-----~ I. 

' 
.. .. 

·. 

OnBe.balfofthr.Canadlan Union of 
Public Employees Local 1870 

·~,Jt~-­l/Lf4....!1 

On.Ben•lfoflhe r_,.,;oW!I 
.DroWood <1f .Ele~cal W;,r~ Local 

~~· 



Aprll13, 2006 

Leo Chevene, Pr~sident 
CIJPE iocal1870 

lETIER OF VNOERSTANDING 

RE: INTELLECTUAL PROPERty 

Dear Mr. Cheverie, 

The employer agrees tc> convene lhe C\IPE ioc.111 1870 Labour·l1aMgement Committe" within 
90 days of tho signing ol the CoUoc:tlve Agreem<!nt, for 11\e purpose or <liSC<ISSing th~ topic or 
Jntelloctual Property a nellis Implications for momb<!rs of t~e Bargaining Unit. 

Sincerely, 

~/~ 
P~gy leahey, CWRP . 
Ofrec:tor, Human Resour<:es 

c.c. Gary Br.odshaw, VP flnnnro &. Fac;Jftl<>< 



LETTSR OF UNDERSTANDING 
Regarding 

0 u t·of•Sca le M o rket Adjustment• 
Employees In CUPe, local 1870 (the Union) 

.The Un/ve,..ity ot Po11>ce E(lward !<land (the l!mpl<>yer), In certain ll>stances, needs to attract 
or ret~ln quaiiRed lndMdu.ols forspedtlc positions, wlw!r• rnar1<et conditions have placed these 
sl<llls In high demand. n may thcrefo~ become necessary to oompcnset;elntumbents In these 
positions ot a rate or pay that Is high<>' lllan the rate of pay that has been "stobllshed In the 
salary schcdulo of the Collective Agreemont. Therefore, the Employer and the Union (the 
Parties) agree to negotlat• an out'-of·:;chedulo rate f<>r spoeiRc positions. 

Proce<lures: 

.1 The Empl<>yer will Identify the poslijons for which It Intends to apply an out· of-scala rate • 

. 2 The Employer wfll undertake a market survey to Identify the rates or poy currently In place 
for slml!or jo~s. The ~ata examined willlndude such Items as: rslcvont market surveys, 
salary st,..cture, reaul!m4!nt and retention experience, relevant lnd<J.try Ol!lanllat!On..l 
fodors (sucilass~eand typoofqryanlzatlon, tot~ I ~tl<>n, ~unlol11ud, ek.) 

.3 The Empi"Y"r wtll proVIde the Union With the marl<ct survey 11\formotlon . 

.4 The Parties will negotiate and agree on an out-or·so:.>le rate of pay for t~e job . 

. s Employcca subject to an out-of·scafe rate will ret.. In this rate as long •• they continue to 
occupy the same posiUon. · 

.6 The noto or pay for new <>ppolntments to thosa specific positions will be subject to 
rcv,ew/rocontrrmatlon by the- Pc1rttes, rna matterlhat does oot unduJy del6y the recruJ!ment 
and serecttan process . 

. 7 In the event that the sl<lfls of the position 4r<! M lot1ger consld<red In high demand, all 
future ratosotpoy wt11 revert totherab>spedlled In th&ColloctlvcAgrcernent, and any new 
oppolntao to tho po•ltlons will r=lvc tl\at spedRed rale of pay. 



!,ETTER OF UNDERSTAN)))NG 

RegArding 
Job Ev.luoli<ln Weighting •nd 'fi'Ainlng 

Doc:cmbc.r 18'', 2007 

Leo Chcverie,l'rcsidcnl 
CUP!llocal 1870 

Dear Mr. Cheve~ie, 

This is•to confirm lh•• lhc Employer will provide the Union's Nallonai/R<gional lob 
Evalualion Specialist' with any ch41!ges that may occur from time to lime wilh re.speet 10 
U.e woighlings applied to the !nctors US(d in lhe job ov.oluation plan. This is conditional 
upon the .Union'• •greemcnt that !his infonnalion ~main confidential and !hal it not be 
disclosed to the &Cileralmemberohip nor Ia lhe union executive. 

Sincerely~ 

. ~7~. 
Pcuy Leahey, CfiRP 
Director, Human Resources 

•. c. Gary Bradshaw, VP Finance & Facilities 



DATE: 

LETTER OF AGREEMENT 

lktwteo 

1'he Univtrsity of Prince Edward Island 

(fhe Employer) 

ond 

CMadlan Uni<m of Public Employees LO<:al1870 

(l11c Union) 

1. Wilhin 90 duys oft he signing of lhe collective agreen1onl,lhe l:l01ploycr and the Union 
will strike ~n ad hoc committcc.consisting oflwo (2) Union representative.• and two (2) 
llmploycr represenUttivu .. 

2. Tite commillee shoJI tXArnlna the fcusibility, the sdministraliOll ond Olhct 01011SWtS !O 
ll<ldress ttquests by the Union and its members to subsidize ihc income ofn><mllers wl>o 
hove exhausted llltir slek and ony aulhoriud leaves and who mu." stilltemain off work 

). The cotnmiuce will tcport its findings along wilb any recommendations by oue hundred 
and twenty (l20)doys from the dote of its first meoling. 

' 



i\·lemorandurn of Agreement 

. Bctwtczs 
The V~l•orsity MPrince Edwntd bland · 

(Hereinafter t.'llc:d the "Univcrshy") 

And 

The Caaodi•)• Union of l'ub!le.Employeos (CUPE), Loc:•l 501 
C•nadian Uno'on of Public Emp!oyeea (COPE), Lotall870 

ln!erootionol Brollterbpod ofEicctrioal Workers{II!EW}, Lo<a1143Z· 
University of J:'rlnoc Edn·a~d lsl•nd 11'o0ulty Association (U.I'EIFA) Unittf1, 
Uulvorsity ofl'riacc ~ward Jsland Fac.ulty A.Sociatiou (UPEll'A) UnlfH1 

(Jointly, llerelnof!or callc.d the "l'll't!e.s:'l 

Wlltreas the Unio~s dcsii'O<I to nesotlat<: enhancem.;,ts to the Ul'EI Pension Plan; 
AND ' . 

Whcr<a.• the Pat1lc$ participalcd a.i a joint group and ruched on ag<'ttinent on change;~ 
to doe UPEI Pension Plan, 

Therefore: 

I. The Plll1lcs ha~ niaohed an a-greement to the implomentotion of aod panicipatiou in 
Cho eloangcs to the Ul'lll Pensi'on Plan as described beloiY in this Memorandum of 
t\greement: · · 

2. The Univcnity has clarified til at the definition o("$J>Ouse" in Section 1.27 of the UPEI 
Pension Plan ihcludcs m~aie.d .and common~law rCfationships. 

S. The Univotsily has clarilled thai "!<!rvice'' applies to rogular full-time and iegular pa11-
timo employees, It does not apply to term •ppoinlmenls (i.e., replacement. (emporary. 
Ses;ionollo>IN<!Or, CA$Ual). . 

' ., . 
4. The Universily has con tinned !hot UPEl Pon2ion Plan Soction 3.2 hM bte11 deleted in 

its.cntirety and Soetions 3.3 and 3.4 have been rescinded, eliminating reforences to 30" 
bi~hday.·Thcsc were roplaccd wi~l a new Soelfon 3.2 indicating that tho effective if>~e 

' . . 



.Stp:.e/1'\he:r. 20l0 
Mc:cnor,udum <lf A&recme.nt - Ufel Peo,ion P!lln. 

of becomlns a Mcmb.,· of1ho PIAn 111•i1 be coincident with <».;,meneement of' 
employment. 

5. ·n,c Parties •.&~• ro repl•cc Settion 3.6 of Ute !>ens ion Plan with tl\e followiog: 
A Member Wilh hYo or n'1ore yeQrs of membership in the Pltm "'''o becomes emplo)•ed 
(Jn tt ltss lltan full·lline basi.s musl continue 10 mt1ke cont,ibulioni to the Plan in 
respect ofhi.•l<.t.r thtJn/ull·llmuornlng•. · 

6. Tho !'artics au•• that tho chan&Cs specified below shilll apply to·lllose individuab who 
are curtent Memben: of the UPEI PcMiM Plan on July I, 2010, forward. 

1. The Parties agree d!at employees who have ceu«< employmenr with the Vniven:ily 
prior to July!, 2010 an; nor eligible for lhis Plan.lm~rovcmenr. 

8. With respect to rhe past s•rvice improve~neniS, lhe Pl!llie• agree; 
a) To implement a past servioo improvement so .,to provide a full 2.0% of the best 

j year aver6£0 f!!laty time& year~ of serVice, for the scrvi~ period after Dc-Oember 
3 I, l9K9 and up to ond inc/uding.l:lecembct 31', 1~98, subject ro approval by the 
~anada Rc:vc:nuc Agency. ' 

.b) !'or the p~riod of January l,l99!>to June 30,2010 !h~ beilefits will continue to be 
calculated on 1111 integrated basi9. An "ln~<gnltion 1\atio," as <klin«< via 
amendment to rhel'l•n. will be detennin~ for each Pension Piau Member as at 
July I, 2010. The mellnll of implementation of this ehangc is subject fo approval 
by the Canada Revenue Agency. 

e) Comm<llcing July I, 2010, Plan M<mbe"' will pay an additional 0.88% of payroll, 
to cov.~r fhe estimated ~ost of the additional benefit, for each oft1Je next IS year~. 
Commencing Juiy I, 2ois, the contribution tales paid by l'bn Membt"' on. botlt . 
Cl'i> comings and non..CI'l' eainings will be reduce<~ by ~•is Saine amoun~ · 

9. With respoot to futur:c servi~e improvements, tlJe P;,rties agreo to de--fink the 
«~ntributlons from the benefit dete11nination so tha~ effective July I, 20 I 0, benefits 
will be bast:<l on an acx:rual fonnula as follo'''s' · 
a) 2%oftlloavcragcof~•• Employco's bcstl yeatsofannu;l pei\SiOnablcsolal'y up 

to the avmse YBE lonhe same 3 yean:; plus 
b) 1.50% oftho same av0111ge pensionable salory ili excess of the s.aine·average YSE 

and up ro the average YMrE for the Slime) years; plos 
e) 2% ofth~ 3am.e average: pcnsiOOab!~ sa~ry in c.x.tc:ss of the same avctage YM.PE,· 

the to\81 mulfiplil'd by: 
d) Pensioneblc •crviee on or an~, July 1,.2010. 



S:ep(embcr, 2010 
Mem'-n<tum cf Agre(.(ucnt- UPt:J YcruJoo Pfs.n 

10. The Perti~s ag~ thu.commencingJuly S, 20)0, the UPEI Pensiott Plan Member 
ooritcibution rate will be 5.4% of pay on CPP caminlr.l ~nd 1.2% of pay on non·CPP 
earnings. These ra!t&: are inclusive. of the: emount refc:rcnced in 8 {c) above. 
Commencing July I, 2025, the oontribution rate$ paid by Plan Mcmbors on both CPP 

. earnings ond non·CPP earnings will be reduC.d by the emount refetencod in S(c) 
abo"le. 

1 L TI1~ University will execute the neee.ssary UPEJ Ptnsion Plan imendments t«? follow 
. up. 

Sigacd in CharloUef~wn, Prio<e Edward bl•nd: 

Wi111e.ss 

for CUPE, Local SOl 

Witness 

Date: ____ ~ for!BE:W; Local 1432 -.l..L..:c=::....::....:.._,fZ!'---­

Witne$$ ~~.J!)..,!,D· b 
for UPEII'A, Unit #2 

WiU.ess 

·. 

J>ase J of4. 



Scp~eMber.lC I 0 
Mm~onndum of A~a~~cnc - Ur£1 Pcmioq P.ar~ 

for UPEIFA, Unit II 

Witness 

Dale: for Univer>ity or PEl 

Wi!ll .. s 



MEM ORANDUII{ OF AGREEMENT 

Bclwccn 

T&e Uoiverslly or Prioce Edward Island 

(Tbe Ewploye:r) 

Aad 

Canadiaa Vnloa ot Public Employees Loco) 1870 

(fhc Union) 

Norwilhl;!llndiJlll the provisio011 of Appendix D.lhe Employer provided lhe Union whh Che 
following lisi of excluded p<>Silion. logcdler with the description for ca<h posicion. 

~ceptionlst 

Payroll Clerk 
PayroU Officer 
Staffing Assislaol 
llcncli!Jo A"fsfsnt 
Scaalc Asrislant 
a .. ldoncc Life Coordlnotor 

Human Re!iour~s 
Human Resourus 
Jlumou Resources 
Human Rtsources 
BUIDAD R(.!OU<CC.< 

fl"aldcnl's Office 
a .. 1d011cos 

The Union is not in agreemeot with lhe exclusions propom:l by the Employor li!ld therefore the 
Parties have ogrecd to cslal>lish on Ad Hoc C001111ihoe comisting of two represcnWives ofCUPE 
Loc.alll70 ond two rcpmscn14tivcs from lhe Employer to oonduct a review of tho posilioDSIO 
delonnine lhcit c!igibilicy for Clle!usion ona 10 msltc a rccoiiiiiiO!ldlllion lo the PllltiC$. 

Tbe Ad floc CommiUce shall he csublishcd within 30 doys of the signing of !he Collective 
Agn:cmenf and will lt'pon to the Poniu willlin one hundred ami twenty (120) dayt from lhc elate 
of liS first meefin&-

On bel11lf of the Union 



MEMORANDUM OF AGREEMENT 
Oclob<r 17, lOl£ 

lhls Memcrondum of JllrHment {the "A!Jreement"l b between th• Unlvt!r!lty af Prln<P 
Edward ISI.lnd Boord of <lOV"ernor>l"tho £rnployor"l •nd the UPEIFA (Unllsll 1 & t ll. CUP£ 
LOcal 1!70, CUP£ toni SOl (UP£1 S•eurlty Pollco) and IBEW Lo"'l 1928 (coll«tlvely. th• 
001Unfoni"}. The terms cf thh. A&reement are btndlnc on lh~ part!~ and enfottt.ab1e ln 
a(CQ(dance with eoch union'• «>liMit•• •••••mtnt whh the Employor. 

£ftt<tM Oat• 

1. 'the E'ffective date of th~ aiT\cndmll;'nh lo the PenSJOfl Plan tor Employe~ of the 
Univt~:tsitv of Ptfnce Edward Island (th.:: "Plan") and tht CJI.11n•s goveroantt structure-.~$ 
set out in gre-ater deuil below. shall b~ January 1, 2017 ("UfKtiv~ Oate:") subjact toUt~ 
t!Rfttm~t'lt In tes.pect of tran$i\iC).nill~ m<ttter$ ~ttached iJt Appcndi:.t "A• hereto ilhrt­
'"Trtln~ltion Agreement'") 

Pl.an Governance 

2. ,if lh~ E:tfetti'i~ Oat~. lhe Plan will bt amended to th!Ulm~ iJ jolnUy 5ponsored d~fined 
bene-fit pension pl;:m ('.JSPP"}. The sponson ol the PJan wilt be the tJnrons and tht 
fmp!oyeor {the •sponsors"') The Spontors wiU e-:sn.bll:sh i boucf (the •·sponsor Ocard") 
wltt\ cenaln dec:U1on·m:aking authority and govt'!tnanc:e ttSPOMibUit1es over I he P~n as 
funher ~e-sctibed hereto, ~nd sh:~ll appoint a boud of tru:sltM to adm1nt5-lcr the Pl~n 
(the .. Soard of Tnnten" or ,,tusteu"'· The Boal(t of Tturtee:s wi!l admini~ttr the Pl~n 
Jn accordanc:e with a ttust .aareemtl!nt tthe ''trust Agrtemet'lt"}, In ~dditioo. the Sponsots 
sh.tll enter illn asreement thJt sets out the fotes ind retpontibilltfes of fht Sponsors (the 
"Spon'-Ots: ~reerncnt"}, 

3. The Tru5-tee-s sJull serve as the idministrator of the Pl1n ("'Plan Adminisua:tor'"J and 
ili~Odited p~nskJn fund (the "fund"') In ~tcordante with the Tt\.ISt Ag•erment wh())e 
tetm~ o\te (OnS.i$ttnt witt\ th~ ttrms of Ud$ As,r~m~nt. 

4. The- Trus.t:~s sh3H be fes.ponslble for the o~goina adminl!tt.:.tion. oprr;,llon, and 
Inve-stment of the P13o througfl th~ir del<?&ates <31l~ ~genu. The Trustee'$ shall select c1nd 
monitor an s.ervite providers to the Plao the toSl of which shall bt> paid from the Plan's 
Fund. 

S. The Soard of Trustees sh;;aiJ b~ oomposed of an even numbef of lndhrfduafs, onl! h.lll of 
whom is 3ppo1nte:d by the fmployer 3nd one tl.1lf oJ whom is appoint ttl bythl'!' UmoM. 



6. lhe Employer will appoint hiAif o( the "otcng tnd&~duals on th~ &o~rd of ttu'ile-e'S under .a 
pro~;~ss. of the Emp1G't'er'$ <hoos1na At least ont of thts.e lndwldua!s shall be a non· 
Union plan m~mbr-r. 

7. the Uniom wiU ~ppQint half of the vot1ng tndEv..:lui1~ ort che Board of lttJ~tee~ under a 
ptoceS$ of the vn1ons.· choosins. 

8. Two retired pJ.an members wlll also be appo:ntl'!d to the Bo.atd of Trustt-M, one by the 
fmployeJ ilnd one try tile Unions. These two re1ired plan members will net hiv~., vote 
on ttl.~ SOard ot Ttust~es as eont~tnplated tn Anlde 9 h~t~ln, not will thev (.CLint fot 
purposes of the quorum rufts of tht Board of ltu-sttts fllnher. tht"St! twa re1l:ed p1aP 
members will not be el!gihfe to 1erve as to--thairs 3S conttmplated by Al11de 10 herC!h 

9. Tilt TM!~ will endeaii'Ouf to mak~ de<lslo's by constnsus. No dtds~n wUI be binding 
unl~ h hu tht sup~ on of a l"'''·alotltyof thevot'ng £mprov~t Trustus and a majonwot 
th! Y'Otlfl8 Unk>n Trustees. An ~p1)ro~rtate dist)ute fe~o1u1ion plotes.s.I!YiU be pte scribed 
in tht- Trust A,eretment for bre~Jnng ar.y deadlot"1 wt~c d~ will tntlude i: situalion tn 
w~ich necessary lrune-e bviine'liS Ul"lnot procnd bet.ause of laclt of (.t)Mensus or 
majority suppott. 

10. The- Boud of Trustees will fune'ttr::>ll with a (O·Ctlilt modtl wherebv e:.U\ of th(! Union 
Trustee-s: .and the Empl6yCf Ttuste:es $-hi\11 ;.ppoint one of thelt own to act :n ro·ch:afr of 
tl\e Soard of Trustee'S. The to·cha!rs shall shnt s.uth tas~s. ~:~nd iluthoril'l i1'51~Quir~d for 
rhr salisfa4:.tory opcratioo of thC! SQard. mdud;ng the cattms 21nd chOilfi.R$ of Mt:tling~. 

11. A f\Jnding pollc.y ne-aotlatttd by th~ Empfoyer and thtt Unlons consi1ttnt w1th lhis 
A,8tf!t!infnt ~haU be .1dmlnl~te1ed by tlle Trustee~. 

12. Thr Sponsor Boatd wHI be establ-ished by th~ Sponso•s. Agrtttmtnt whic.h will be 
constntnt with the te1ms of th1S AgrHment. 

B . rt:e Sponsor Soard shiU be (omposed of ~" equal number of Emp)oyer and Unloll 
rtpresentatives Notwith-standing the number of representi\tivn. dech1on makutg al tht! 
Spon"Sor Board w1ll be made- vl.a btoct ll'()tes Th~ employer t1:!Citfltntatives to the 
Spoosor Bo.ard will collec.lw&ly t.-~rci~e on~ Y'O\e and the Union representatives. will 
'oi!ectiv~ly exetcise one vote. One vote {rom each stde will be teoui,ed for all de-c:hion:s. 
of thf!' Spons.or Bo~:rct. 

111. The Pliln lext, the Tfu"St Agreement the Fvnd1:ng Poficy ~nd the Sponsors. Agreement~ 

( 
once e"St.)bhshed, sh.all bt subjtct to .amtndment only by t he Sponsor Board. Such 0 J •mendmenu sil>ll be expr<SIIy b•ndins upon the Employer. Onoon• •nd Plan members, -i:il form•r membm, ret11ee' ••d their benefocl• ""· 

~ •;g~,'l 2 



15. Fcllo'Aflng the Etfecti~·e Date • .all 3Ctu.ati.al a1'$utnptions and me\hod~ sh"ll be dt:"\ermlneC 
by the Sponsor Soard Jnd <:ommunlatE-d1 in advanc.e of .)1\y J)(!riod of time to whl'h 
thost mt.thods or assumpttons may i1pp1y. to the Trustees. who m1y provide (eed'back 
and input to the Sponsor Soard for th.e Sponsor &oard to us-e ln determiolng su<h 
mE-thods or otssompttons. 

16. 1he Plan will nor bt t~rm1hateG or wound up excepl In auord.ancc !Mth th~ Spons.ors 
Agteem~t whl(h $1\illl ttquite ltle prior written wnsent of the Emp!oyt:r and each of 
the Unions •. 

17. The parties (0 this Agreement sha!J ~xecute s\lch amendments or funher letten of 
undet:U.lndlng to eac.h .apptlt::;)bfe c.ollective igreemern between the £mpioyer and each 
Unton to provid& only lhat the pension arrangements fot b.argalnint ut1lt membtrs are 
.u dlscrlbtd tn this AgttemeM. tht revised Pl~n text. Ttv'St Agre~mt!nt and Spon:t.ers 
Agr<!emt!~U, as ttu~ c.a~ m.ay b~. 

Fundlnt of 'he P1~n 

18. A v~luation of the PJan will be conducted 35- ~t September 30. 2016 (tht' "Convets.!on 
varuallon'"J. the ~ct~namic methods and as-sum:pcioM 1o be U'.ied tn the tonvetS!on 
ValuiJtlon sh;lll be consl.stent with the April 30. 2014 vahJillliOil 3$$utr1pttons, elCceOI ~s 
modified by tht as.sumQtions 1n the "ahernatl\•e ser• u sh;~.red on Se:ptt:mbeot 26. 2016. 
Th~ uset smoothing l't'tethodology from the April 30, 201112 valuation $hall be apphed 

1~. The Plan•:S C~tmmt servlce cost ~f1~c lhe fffectlve Dote wlH be shlrtd on a SO/SO basl1 by 
the Employer and Plan m~mbets fot gte:ner C~.lirlty. ba$t:d on the late sf p:ro)utions 
In the .. Simple lmpk!mtnt~tfon using exu;spolt:~ted te~lJUS .at April .!0, ~0)6 dnd 
alternatlv~ aesuarl:ll 3$$tltnPtlons'" {frQm the Employ~r*s 5-epttmbet 26. 2016 documen~ 
a copy of which ls ;mached ;:JS Exhlb't ''8" to this A8Jetment), the curttnt servlte C:O$t a> 
illt the Effe<tiYe O:a\e 1'$ cvrreotty ptoje<1e~ to tie 16.04% at pensionabfc earnfngs, or 
S.Cilll {on bver<se) of pensionable earnings p•yable by the fmptoyer and 8 .01'1< (on 
a\lengej of p!tmon.ab!e l!'amlne,s payab!e by the mtmbe~. 

20. The fmplDycr shatl be respons1bte fo1 .-.ny schcdult:~ of unfunded O.alJility !.peel~! 
payments. to be amortlltd O\'er 1~ ye;,rs, as.sodated with any PJu~ deflc.tt {aft~r taking 
lnco aeeount the pre-sent value of rtmain ns COI1tril:ll.ation~ under Article 211 n 
determlned by the Conversion Valuation. 

21. Plan mstmben dun c.ont1nue to pay o.ss" of P4nsion.ab1Q tart\ines. tl\ rupQet cf 
unfunded liability spea1! payments until June 30, 2015. as required by th~ 2010 
Mcmo~;~ndum of Agteement signed by the Emptoyer artd th~ Unions -'nd ..as 
conlempliJtt!d In s~ctlon 4 1(8) cf the Plan text. The Employer and MP.mbf!r unfunded 
liability special p3yrnent schedule 5o as dcterminl!d by th~ Con'l~tsion V~lv~Hon ~hall be: 
(On~idered iVl asset of the Pliln. 



22. Unfun<led li~b:littu ~crs lng lo valu;,fons performe-d .after the Conver-ston V~luJiion {the 
fcr~t .sdueduhed v~t\11ti.on tollowins the Conversion V~!u.3t ion sha!l be .n Ap,il 30. 2019 
and sub:s.equtnt 'llafoi1tions w!U be pl!tfor~!d as at Apta 30 on C1'&utar Intervals ~~ 
determined by th~ Spoosor Boa-rd not e.uudlng every thtee vtats) vr/U bt amortized 
O\let l~ ';'t~rs ~ttd ful\dio!d by elthet <orHrlbu' on fite lncrt!~s~s. t~mporaty futur~ 
beneflt rfductlons. or a tomb·n.a~lon or th~ tWQ, all as dettrrr..nrd bv the Sponsor 
8oar<l. lht Spon"Sor Soard m~y. tn accordo~nce wltl\ its dedslon ·makt~& ptocess tas 
des.cti~d In pattgrat~hs U and l4 of this Agrtemen,), 1gree to t~porary future 
benef1t rl!duttlons.. Ihe Spor.s.or Board May .also <.hO<tSe n<~l to rnike any su'h 
temporary btnefit redue1100s. The tl.alante of ar.y unfunded liabitity funding obf!g.aUon 
sh~lt be met by s,petial payments that wi'l be shared on a ~0/SO biSis by both the 
Empfoye-r .attd Pl21n m~l':"'bet~ .and amourte:f o>Jtt a 1S vtar pertod. For cht purposes of 
darlty, the following ar~ providf'd as. ~.c.amplt:!s of t\ow UHs ,:~ar.asraph 22 ls. Intende-d to 
oper3te; 

• U th~re ls a S% ot payroll 5pe.::la1 payment ob'igation, and the Spenser Board agrees 
to ~ ~empo1ary future beoeflt reduct on thi!.t redu<:es plan <O'St by 2" of ~ay•ofl. 
both che Employt't and Plan membets wtll be obllt.ated co m;a;~e S.Pl'<ia\ ~ayr1Ut\ts of 
1.5'% of payto!J t-ach for a Jt«tiod of 15 yuts. 

• If there Is a S" cf ,:~ayroU iped.al paym~nt obliption, and tht Spons.or Board: does 
not agJeP to any tempor.lry future b~n~fit 1tduct•.ons. botl\ the Emp!Gy~r llnd Pliin 
members will be obZI8i1ed to mJke :s:pe,ril p~yments, of 2S~ of piyroll tach for a 
perlo<lcll5 vurs. 

23. Plan surpluses (defined ill'S amounts above UO% funded on a gcrinc <on,em b.ul:s) ~hall 
first be ustd to reho.actNely rf'!.tote any tempor.ary b4:!:nef;t reduc.t,ons. in respect of p.lst 
service and fuu.ue ser\'ice. until those bt-nefiu have been rttnored fl.l!ty, i:S determined 
by thl" Sponsor Board. Such bentfl't r~'S'tor3tlons s.h31i not reduce plal'l fuodlng betov, 
11()"-

lft clrc:umnanus where the Pl.3n ts funded i:bove- 110% on .a going concern b:a'S\s and ali 
temporarv b~n~frt rrduttion'S (if any, hav~ be~n fuUy t(lstored. che surplus ab011e 1101)6. 
shllfJ be- used to 

o imptove Plan b~otlil~ • r.d/or 

o redu<.t Plah tisk! by tc~nserv.ati.M£ ac.tuatial ass.ump1icns. 

a~ dt:u::rmim::cJ by tilt' svun:IIUI Suon.l. Suc.h lhdlll,t:ll ).h .. ll uot H!\.h.llt llu: PtdH0
) rv.u.h::-.1 

stiltv-s. below 1100'-

• 24. The fmp!oytt wi11 rtmain r~soon$1blt tor fu l1 t~tmlnation and wlt~d·~.:p funding of atl l Plan llabifft5es. both pre~ anti post·c..onvef!lon. in th~ event the Piil:n is tetminatttd and 

Vi' oundup. 

/~ \7' 
/. 11P (q_-, • 



Sontflts 

2S. No <hang_es to Plan ~ntfits Qr Plat~ des1a.n a•~ requited at this t•me fol!owmg execution 
of this Agreement. benefits m.av be amended on~ in ac:co•<Jance with &he: S!iOI'I$Qts. 
A.gfeemenc. 

CondhiON 

26. The Agle-~ment will be <OI'tli11Sf!'nt on r~tlfic::ttion In .l((t;)fdaote with wth proces~ or 
tt:"qulrements dt!tttmif14!d by the Employer and e-ac.h of the Un1ons resptttlvtly, f.alhng 
whic.h this Agreement shaH be nun imd voki. 

21. The E'mpl()yl!'r a.nd the Onions 9'1i!ill l'll!'gOti.ltt in good fai'h 3od shall t'Xett~te the funhtr 
agterl!me-nu required by this A.gre-eml'nt .nc.tudlng but nat llm•tE"d to the Spen!.OI'S 
Agreement. Tru5t Agreement. Fundlns Polley. revised Pl~n text, i:nd such Other 
a,-~emtncs.a:s art cu ma~ b! rtQulred to Implement tht putp<>st orthl1 Agr~emt!f'lt. 

28. Svbjeet to J~nic.lt 18. of thls Agreement hom the dqle of exe-wUqn of this Ag;rtemet~t, 
th~ 'Empto'tet sh~H mak<' no c.h~nges to thtt Plan. contributions ()f ~ny Konomi<. 
a~urnption or methods used to v~fvr the Plan wtthout 1he prior (Oil Sent of ead'l of the­
Unions. 
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Dated •nd e<ecuted on OCtober~~~ 21.'16: 

I 

feW- ' JWc:r __ 
f CUPE !.Deal 1870, Tu.cy C,umic:Jultl" 

I l 
'//. 

. - ) /-. 
~~-..;__ ~ 
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UPU P<"I'IJion MeT~oundum of .Ail~mtnl - Ou ober l'/, ~OJ6 

Appcndhr: "A • to the Mtn\Otiat\dutn at Agrte-mcnl d;U~ .and tllt:Cuttd Oetobft 17,1016 

1. A11 C4Siit41h<!~ terms. er<:eopt as Qtnervii$C 4efir~ct herem, hive- tht ~m~ meaning a-s in the 
Mt:monndum of A&lttfl'l.tr:t d.Hed Oc.tobet 1), 1016 belwH:ft lJ\e Unrtf~tcy <If Prine~ ~d'WUd 

htand Bo3rd (If Governon rthe Emplo~l'l ~od ttle lfPEIFA (Units II J & I 2 •• (ijpt loC"il l870, 
CUPE to<~l 501 (UPEI SC!C.1Jtlty Po~c~J ~rtd 18EV/loc.-l l928 (C.UI~utvt>ly. th~ "UrtloM"') 

2. The t:ffetti'lt O.att. iJ January 1. 2017, 

3. Thr new 8oarCJ ol tro1.ttt:s. ~tl c.ornmtnce-lts ro!~ ~~ Pl,.n AdmlnfSU.atot 01\ J,.nu.ary l , 2011 or~~ 
soon afttr ctwt date iS is possible In orck:r to to1ke over a~ Pt..ln Adrntnfwalor, tl ~ rn!nlmum, 
the Trun ASruMtl!n~ 1'11U1.t btt <ompolttfd end txte:uted tnd the- lu~ 8oard ()f Jtt~s\eu must~ 
e:Utblhlltcf. 

4. fn lbt e-nnl the Trvlt A$rument 1$ not ell:~::;uted tly J~nL:ilry l . •on. ot (he fu ll 8o;ud of 
Twstets Is noc estllb!;shed, or the Soard of TrU$ttes canr.ot ili:t as Pfitn Mminlnrator as it tMt 
date-,'~'~ will be 6 tttnsi'tiOn.tt pttiod, not lon&t' th.tn OM ye.tr .tnd t~Nhns on Ot<ember :H. 
4017. or the date 0:1 which the lloard ot Ttustet."' .t~umeos Its 10e .l\ PUn Adrrtlni,.uatot, If 
torRer (tttt "'T~n~itlon Period•) ducln.g whrch time the foiiOINin.g tults w!ll so¥em 

a. lttt (mplo'ftr will a:~n~in~ tn au .lS Ptan Atfmin \l!aiOI, s.ubjtct to I he at;ptava of the­
Sponsot .80.1td, or lht Uni-ons ln clrnmn.ancl!:s where tnt: Sponr.or Board is not yet in 
fllact, to1 ;all de-cisions ol :s.iJnltiraM.t' to t~ adminU.ttallon of lhe Plan, lncludi11g 
l!:nttrlna Into or rtnttw1ns C'<H'Itr~ct~ for sttvk:t to the Pl.to, deu~:rmintng i"~.tarlal 
iJS.SU11'1Ptioo1. or mtthodokJt!es; 

b. All e.dstil1g oonlf~cu ot ~rvkt ptovldl!t ~fl!:t'ments (Ol ~uattgem~nu il not In writt,.,., 
wiH cor.tinut unch..ln~ed d'urinc t~e Trao~IUon Pet'Od An•( (t--iC'!Qtl lhit ml.v ~ r~qu!rect 
or cfesire-tl must be- apptOVed by the Spons.ot Board, or the U~"dOM tn dr~umstitKts 
wr.ere t~ Spon.sor &oitd Js nol yet In ptac.e, 

c. Any dui11Gn 1eqtJ11ed t)y t"e ~retm~nt to be matlle' by the ~cnwr &<>anS may be m.ttlc 
}lolrrtl¥ by th~ Employet .):nd ttte Ul\l()nS in cit(umU.:Jnte$ whe-re the Sl)onSOI'S Agreement 
ha:r. not yt:t bte'n trtcuted or lne futl Spot~sor Roald I~ not 'tet e~tablls.hed . 

s. The parties wilt lmme-dialely (Cmmtnte d~.:Jfting th~ SponsoJt o4gtetm~nt ~nd Ttu'St Aereerntnt 
wllh • o;~w to htvln& fullyexecut<'d document~ l.rl ploc~ o~Jotnu•rv l. ;)0:.7, 

6. In ~I) IUp.ttlS.1 tbtt Mtmoraf\~Um of A.gtttmeor 'lhiJ I tDvtrn ~•ctpt .u fl'plkitl•( mQdified by \l'ris 
Trin~ilioo A,srte.mel'l\. 

1 



Key assumptions (vs 2014} 

Dist"Ouflf rott! 

SoltJry scott! (int:l ollowDnu {tJr 

.sttps~ ~'"'motional. etc} 

tncrtau fn s.totutory llmiu {~.fJ .• 
YMPE, CIIA mo< OC<flJol} 

Mortality 

RcrTnrment oge 

5.75% {pre and port retirement) 6.~ {pre ancl post retiremen!l 

4.~ per annum l.S" per annum 

3.Si' pet annum Z.S% per annum 

CPM2014 Publlt Monality Ubl•s 
wi'th improvement SC3le CPM·B 
{pre·retlrement and post· 
rttitemenU 

~ al Rule of 8S{mln oge SS). 
or ~ge 60 tf ~.arlie:t, balanc~ .u 
age65 

No<:hange 

SOl' at Rule of 85 (min ige 55), or age 
60 if oat1icr, 60% of ...m;fnlng 3l a so 
ss. 25% at Nch aae ~en ;IJt!S 66 
:md 70, wftll 
e'V'e'ryone re~NJfnillS r~hing at aco 71 "1'"" 

00. 



MEMORANDUM OF AGREEMENT 

THIS MEMORANDUM OF AGREEMENT is made this ?e._ day of September, 2020 between 
the UNIVERSITY OF PRINCE EDWARD ISLAND BOARD OF GOVERNORS (the "Employer") 
and CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1870 {the "Union"). 

1. The parties agree that the collective agreement between the Employer and the Union 
executed on 16 March 2017, which is scheduled to expire on 30 April 2020 (the 
"Agreement"). is amended as follows. 

(a) Article 37.02 of the Agreement is amended as follows: 

37.02 Both parties agree that either party may upon written notice as per this 
Article, give to the other party, notice of their intent. to re-open the Agreement by 
April 30th, 2022. The party requesting the re-opener shall specify in its request 
the Articles it wants to negotiate. The recipient of the notice shall also be given 
the opportunity to specify any Articles it may want to re-open and shall enter into 
negotiations within twenty (20) worl(ing days of receipt of such notice. 

(b} Appendix A of the Agreement will be amended to include a 2% wage increase 
effective May 1, 2020 and a 2% wage increase effective May 1, 2021. These 
changes are reflected in the attached Appendix A to this Memorandum. 

(c) In all other respects, the parties confirm all terms and conditions of the 
Agreement. as amended by this Memorandum. 

THE EMPLOYER 

Or. Alaa Abd-El-Aziz 
President & Vice-Chancellor 

THE UNION 

Tracy Carmichael 
CUPE Local1870 President 

1870 Vice-President. MTS 



.· . .. .. 

APPENDIX A 

CUPE 1870 
SALARY SCHEDULE - Effective May 1, 2020 

Annual!· 33:75 Annual "i 37-.6' 
hou1'81week fiou.,ilweelt .. Houri~ .Rata • . 

stePl' tStep 1 ~ 

Steb'1 step.2 Level step1 ' 

1 s 28.628 $ 30 831 $ 31.809 $ 34,256 $ 16.25 $ 17.50 

2 $ 321 70 $ 35,358 $ 35,744 $ 39.287 $ 18.26 $ 20.07 

3 $ 37878 $ 41,630 $ 42,086 $ 46.256 $ 21.50 $ 23.63 

4 s 40,062 $ 44044 $ 44.514 $ 48 938 s 22.74 $ 25.00 

5 $ 46 123 $ 50.n4 $ 51,247 $ 56.415 $ 26.18 s 28.82 

6 s 50,034 $ 55037 $ 55593 $ 61 ,152 $ 28.40 $ 31.24 

7 $ 52.853 $ 58 103 $ 58,725 $ 64,558 $ 30.00 $ 32.98 

a $ 57169 $ 62.877 $ 63521 $ 69,863 $ 32.45 $ 35.69 

9 $ 62,983 $ 69 290 s 69,981 $ 76,988 $ 35.75 $ 39.33 

10 $ 86,982 $ 73 676 $ 74,424 $ 81.863 $ 38.02 $ 41.82 

11 $ 74.540 $ 81,992 $ 82 822 $ 91 ,102 $ 42.31 s 46.54 



' . 
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APPENDIX A 

CUPE 1870 
SALARY SCHEDULE - Effective May 1, 2021 

Annual- 33.7!5 Annual ~ 3'1-:5 
hourS/week hoiiii7weekc. Hourh Rate 

Leva I St&D·-11 Stio2 ··Ste0~1 steo1 I ~SteD 2 

1 $ 29 210 $ 31.447 $ 32455 $ 34,941 $ 16.58 $ 17.85 

2 $ 32.821 $ 36,003 s 36.468 $ 40,070 $ 18.63 $ 20.47 

3 $ 38,635 $ 42.458 s 42,928 $ 47.176 $ 21 .93 s 24.10 

4 $ 40855 $ 44,925 $ 45394 s 49,916 s 23.19 s 25.50 

5 $ 47,039 $ 51.795 $ 62.266 $ 57.551 $ 26.70 s 29.40 

6 $ 51,038 $ 66,129 $ 56,709 $ 62.366 $ 28.97 $ 31.86 

7 $ 63,910 $ 59,266 $ 59 900 $ 66.850 $ 30.60 $ 33.64 

8 $ 58,314 $ 64,128 $ 64.793 $ 71,253 $ 33.10 $ 36.40 

9 $ 64251 $ 70,681 $ 71,390 $ 78.535 $ 36.47 $ 40.12 

10 $ 68.321 $ 75,156 $ 75.912 $ 83,507 $ 38.78 $ 42.66 

11 $ 76,037 $ 83630 s 84486 $ 92 923 s 43.16 $ 47.47 



MEMORANDUM OF AGREEMENT 

THIS MEMORANDUM OF AGREEMENT is made this 3o day of September, 2020 between 
the UNIVERSITY OF PRINCE EDWARD ISLAND BOARD OF GOVERNORS (the "Employer") 
and CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1870 (the "Union"). 

1. The parties hereto agree as follows. 

(a) Notwithstanding the current language in the collective agreement. in the event 
the university finds it necessary due to the COVID-19 pandemic, the University 
may temporarily assign bargaining unit duties to a qualified bargaining unit 
member who would not normally carry out such duties, regardless of 
dassification or seniority. 

(b) This Memorandum of Agreement will expire on April 30, 2022. 

THE EMPLOYER THE UNION 

~_Q 
Tracy Carmichael 
CUPE Local1870 President 

0 Vice-President, MTS 


